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Editorial

Liverpool Law
Needs YOU!

Welcome to the
October 2018 edition
of Liverpool Law

Liverpool Law Society
Magazine is produced by and
for Liverpool Law Society
Members. This is our
opportunity to share our news,
events and celebrations with
our friends in the legal
community.

All members' contributions to
Liverpool Law are warmly
welcomed. Please send your
article (and photo captions
where possible) or request for
further information, or
assistance to the editor at
editor@liverpoollawsociety.org.uk

Photographs should be
provided in the highest
resolution possible to ensure a
good reproduction.

The views and opinions
expressed in Liverpool Law are
those of the individual
contributed and not those of
the Liverpool Law Society.
Published by

Baskerville Publications
Limited
Apt 327 Holden Mill
Blackburn Road
Bolton
BL1 7PN
Email:

j.baskerville@jbaskerville.co.uk

It’s starting to look a lot like autumn and that’s
always a busy time of year for Liverpool Law
Society. Our president, Nina, will be travelling the
length and breadth of the country (well almost)
representing the lawyers of Liverpool at various
legal and professional dinners, the highlight of
course being our own annual dinner on 1st
November. I am really looking forward to seeing
loads of you there at a brilliant new venue, the
fantastic Cunard Building, for what should be an
amazing night.

There are other events in October too, starting
with the Legal Walk on Tuesday 9th. My firm will
have a large team there – hopefully many of you
will also be joining us. Let’s try & make it the best
turn out yet to raise the profile of access to justice
issues as well as raising money to help provide
much needed advice services. You can walk as an
individual or join another team – why not walk with
other members of Liverpool Law Society,
Merseyside Junior Lawyers, or the Women Lawyers
division?
We also have the drinks reception with academic
staff at Liverpool University on 16th October, for
The Opening of the New Legal Year. That’s always
a lovely occasion, with a chance to mingle with the
team from the School of Law and Social Justice in
an informal setting.

the Access to Justice event which Steve Cornforth
writes about on page 8 and was pleased to see
how well attended it was.

I’ve mentioned before about my involvement with
a cross professional steering group led by Liverpool
Society for Chartered Accountants, promoting and
supporting women leaders. We are holding an
event on 7th November which is open to all – you
can find out more about that on page 15 and it
would be brilliant to have more lawyers there to
balance out the accountants who always attend in
large numbers!

At the recent Legal Leaders dinner we had some
great feedback on the magazine and it was brilliant
to hear people telling us they always read it to find
out what’s going on in the legal community. As
always please keep sending in your article, reviews,
opinions and any other feedback, good or bad, to
help us shape the magazine that our members
want. If you are interested in getting more
involved with the magazine then please feel free to
email me or the team at Liverpool Law Society HQ
for more information. It would be great to see
more members at the monthly committee
meetings to join in helping to make our magazine
better and better.
Until next time.....Happy reading......

That’s all to look forward to (and more). There’s
Alison
plenty to look back on as well in this edition, and it
was particularly good to see so many relevant
Alison Lobb
events around the Labour Party conference when it editor@liverpoollawsociety.org.uk
took place in Liverpool this year. I went along to

Diary Dates

Editorial Committee Dates
Tuesday 16th October

Tuesday 20th November
Thursday 6th December

All meetings start at 1pm

Tue 9 October
Sun 14 October
Tue 16 October
Wed 17 October
Thu 1 November
Wed 14 November
Wed 21 November
Mon 26 November
Wed 5 December
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Liverpool Legal Walk in aid of NWLST
Annual Judges’ Service @ Liverpool
Anglican Cathedral
Joint Social with University of Liverpool

Employment Law Conference
Annual Dinner
Clinical Negligence Conference
Conference for Legal Finance
Professionals
AGM
Occupational Disease Conference

Content Deadlines 2018/19
26TH OCT

23RD NOV
14TH DEC

25TH JAN

22ND FEB

25TH MARCH

From the President

President’s Mentions
The latest news from the President, Nina Ferris
I don’t know about you, but I can definitely tell school has started
again and the pace of life at LLS has certainly picked up as we head
into the autumn.

We have been doing some work this last month in relation to gender
equality, having attended the regional diversity forum and hosted 2
women in law round tables. More on the round tables and what they
mean later in the magazine, the forum meeting revolved around
including men in the equality debate. Equality is just that - it is not a
women’s issue or an LGBT issue, its an issue for all people in all firms
and if equality is to become more of a reality then all senior decision
makers need to be included in the debate. Next month sees
International Men’s Day and the Law Society will be singing the praises
of male champions for change and equality. If you know of a fantastic
role model in this area, let us know.
Joint Honorary Secretary, Julie O’Hare and I also attended the latest
Joint V meeting hosted in Manchester. We heard from the other large
local societies about their activities over the summer as well as
rounding up the positives from our meeting with the National
President at Chancery Lane. We also heard from the National Law
society on the trends in gender pay gap reporting, it is looking likely
that partnerships will be encouraged to include partners in future
reports.

Finally we heard from the Access to Justice Foundation who coordinate the fundraising events such as the Great Legal Bake and of
course the Legal Walks, the Liverpool one of which takes place on 9th
October. If you have not yet signed up the link is here
http://www.nwlst.org.uk/liverpool-legal-walk.html I appreciate that
this is not a “sexy” charity and the event is not climbing a mountain,
but it is an event that anyone can take part in to raise awareness of the
fact that many vulnerable people have no other access to legal advice
other than through law centres and other facilities that are funded by
the North West Legal Support Trust and Access to Justice Foundation.
Please do consider taking part and getting on board with the Liverpool
theme.
As well as fundraising events, the foundation also receives funds from
unclaimed client account balances and we were reminded of the
importance of pro bono costs orders. If you do carry out any pro bono
work in court you are entitled to claim costs at your standard rates if
you are successful. You should then inform the access to justice
foundation who can enforce any costs awards and collect those funds
to fund North West legal advice centres.

I have been on several firm visits this month to discuss one-on-one
what firms like about LLS and what more we can do to help you make
the most of your membership. It’s great to go out and see our member
firms and meet some more of the members and it does remind me
what a wide variety of practices we have here and how well some of
them are doing. I would love to visit more firms before my year is up!

Finally, I must mention the annual dinner. Places are selling out fast at
the Cunard building for what promises to be a fantastic night to
celebrate the best that the Liverpool legal community has to offer so I
hope I will see you there!
Nina Ferris
President

I have been on several firm visits
this month to discuss
one-on-one what firms like
about LLS and what more we can do
to help you make the most of
your membership. It’s great to
go out and see our member firms
and meet some more of the
members and it does remind me
what a wide variety of practices we
have here and how well some of
them are doing. I would love to visit
more firms before my year is up!
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Liverpool Law Society News

Helix Highlights
The Society was approached
earlier this year by the Living
Wage Foundation, an entity
set up in 2001 by members of
London Citizens (now Citizens
UK) a community organising
group. The Foundation offers
accreditation to employers
that pay the independentlycalculated Living Wage rates
to all staff in London and the
UK, or those committed to an
agreed timetable of
implementation, by awarding
the Living Wage Employer
Mark.
The real Living Wage differs
from the government’s
‘National Living Wage’,
introduced in 2016 as a higher
minimum wage rate for over25s. That rate is based on a
target to reach 60% of
median earnings by 2020,
whereas the real Living Wage
is based on the current cost of
living.
The directors of the Society
and I have looked at this and
we have decided to make this
commitment. We will be
joining 115 law firms in the
legal sector in England and
Wales who already have the
accreditation. There is an
article by the Living Wage
Foundation on the page
opposite. It is hoped more
firms will look into this and
consider signing up to the
scheme too.

In other news, next month the
Society’s AGM takes place (on
26 November) where the
formal business of the Society
is conducted and where new
directors are elected to the
main committee, the General

Committee. We would like to
encourage members of this
Society to consider standing
for election at the AGM. We
are keen for the directors to
be representative of the 2000
or so members we have based
in the Liverpool City Region
and beyond. Becoming a
director of this Society allows
you to meet and network with
peers that otherwise you
might not have the
opportunity to meet, to get
involved with local, regional
and national issues that affect
the legal profession as a
whole, having your views
heard by a variety of
stakeholders. There is a
minimum time commitment
but the opportunities
available to directors are
significant, wide-ranging and
engaging. If you would like to
find out more, please contact
me.

Finally, here at Liverpool Law
Society, a group of us have
signed up to support the
‘Liverpool Legal Walk’ on 9th
October. A mixture of
directors and staff are taking
part and we are even dressing
up for the occasion – yes,
there are prizes to be won for
the best ‘Liverpool-themed’
team and for other photo
challenges around the 5km
route! This year, we hope the
Walk is going to be bigger and
better than ever before.
Please do support the event
by either taking part yourself
or by supporting one of the
teams. All donations are very
welcome and if you wish to
support us, this is a link to
Liverpool Law Society’s online
fundraising page. The monies
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raised by the LLS team will be
going to the North West Legal
Support Trust. There is a flyer
later in the edition with
further details.
Until next month,
Sarah

Sarah Poblete
CEO

sarah@liverpoollawsociety.org.uk

0151 236 6998 Ext 30

Sarah Poblete
CEO

Enewsletter Sign Up

Subscribe to our email mailing lists to keep up to date with the
latest news, legal training programme and other events from
Liverpool Law Society. Sign up here

Living Wage

Why your firm should become an accredited
Living Wage Employer
There are now over 4,500 accredited Living Wage Employers in the UK, including over
115 in the legal industry, leading the way in responsible pay by ensuring all staff and
onsite contractors receive the real Living Wage of £8.75 per hour in the UK and £10.20
per hour in London.
The History

The Living Wage campaign is an independent movement of
businesses, organisations and people who believe a hard day's work
deserves a fair day's pay. Employers choose to pay the real Living
Wage on a voluntary basis as it provides an ethical benchmark for
responsible pay.

The campaign for a Living Wage was launched by members of London
Citizens in 2001. Parents in East London found that despite working
two or more minimum wage jobs they were struggling to make ends
meet and were left with no time for community and family life. The
campaign has become an excellent example of how civil society,
businesses and organisations can work together to tackle in-work
poverty. It also enjoys cross-party support, with public backing from
successive London Mayors, the current Mayors of Greater Manchester
and the Liverpool City Region, and MPs from across the four nations of
the UK.
The Problem

Over five and a half million employees in the UK earn below the real
Living Wage. That’s nearly a quarter of the country’s workforce and
includes nearly a third of women working in the UK. As a result, two
thirds of children in poverty have a parent in work.

The Calculation

Only the real Living Wage is independently calculated every year
based on what employees and their families need to get by. It’s based
on a social consensus of what people need for a decent standard of
living and to participate fully in society. This includes everything from
housing, transport, and heating, to a small birthday celebration or a
trip to the cinema.

The independent Living Wage rates are calculated annually by the
Resolution Foundation, and overseen by the Living Wage Commission
to ensure they are fully representative of life in the UK today and
based on the best available evidence about living standards.
The Impact

Living Wage Employers include household names like Aviva, IKEA and
Nestlé, more than a third of FTSE 100 companies, and a range of law
firms, including Linklaters, Clifford Chance, DLA Piper and DWF. These
companies are joined by thousands of small employers, meaning that,
in total, over 150,000 employees have had a pay rise as a direct result
of Living Wage accreditation. This has seen over half a billion pounds
of additional pay put back into the pockets of low paid families.

students want to work for Living Wage Employers. With tens of
thousands of law students graduating this year, firms will want to
consider how being an accredited employer may help them attract the
best new recruits.
“By being an accredited Living Wage Employer, it says much more about
you than simply that you pay a Living Wage. It says you’re willing to
stand up and be part of something, and it also suggests that you’re
ethical across the board.”
Matt Sparkes, Head of Corporate Responsibility at Linklaters LLP

The Difference

The real Living Wage differs from the government’s ‘National Living
Wage’, introduced in 2016 as a higher minimum wage rate for over25s. That rate is based on a target to reach 60% of median earnings by
2020, whereas the real Living Wage is based on the current cost of
living.

The real Living Wage includes a separate rate for London to reflect the
higher costs of living in the capital. It also applies to all workers over
the age of 18, in recognition that young people face the same living
costs as everyone else.
To find out more about the real Living Wage, and how to become
an accredited Living Wage Employer, visit www.livingwage.org.uk,
or contact Sam Hepher, Programme Manager at the Living Wage
Foundation, at sam.hepher@livingwage.org.uk.

There are also proven significant business benefits for accredited
Living Wage Employers. A report published in April 2017 by Cardiff
Business School found that:
•
•
•

93% of employers had benefited from accreditation
86% had an enhanced reputation as an employer
75% had seen increased employee motivation and retention
rates

From a client and recruitment perspective, 87% of consumers believe
companies should pay the real Living Wage, while 93% of university
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Labour Conference Fringe

Access to Justice fringe meeting at the
Labour Party Conference
Liverpool recently played host to the Labour Party Conference.
What happens in the main conference hall is what makes the main
news channels. But it is fringe events that are often the most
interesting. So it was that an encouraging number of us turned up
at Liverpool Women’s Organisation for the Access to Justice Fringe
on 24th September.

There were powerful presentations from leading Labour Party figures
and from Liverpool University. On the politicians’ side we had talks
from Lord ‘Willie’ Bach, author of last year’s report – “The Right to
Justice”, which called for a new right for individuals to receive
reasonable legal assistance without costs they cannot afford. He has
been at the forefront of opposition to cuts in legal aid. He shared his
view that of all the punitive legislation since 2010, LASPO has been the
worst. Shadow Lord Chancellor, Richard Burgon confirmed his
commitment to legal aid and also to the need for a network of
properly funded law centres. He also raised a serious concern about
the likely shortage of legal aid practitioners in the future as this
becomes an increasingly unattractive area of work for aspiring
lawyers.

Alongside the politicians there were contributions from Liverpool
University. Deborah Tyfield runs the Law Clinic. This does an excellent
job in helping those who need legal assistance whilst also providing
students with invaluable experience. But she also reminded us that
such clinics can never be a substitute for a well-funded legal aid
system. She also confirmed that law students are not aspiring to go
into the field of legal aid work (such as there is) no matter, how much
they would like to, whilst it remains chronically underfunded, as they
simply can not afford to do so.

Left: Richard Burgon, shadow justice secretary
We also heard from Jennifer Sigafoos and James Organ who have
carried out research in relation to the effects of LASPO on the lives of
ordinary people – this research is now available at –
www.equalityhumanrights.com/en/publication-download/impactlaspo-routes-justice

They introduced their report which deals in detail with the adverse
impact on peoples’ lives particularly in relation to family, employment
and welfare benefits law. This brief note cannot do full justice to their
63 page report. I would encourage all members to study the report
which often makes for uncomfortable reading. This is important work.
For all the noise that we lawyers make about access to justice, it is the
real stories that get noticed.
This was a useful event and a helpful taster for what access to justice
might look like under a future Labour government. We are unlikely to
see a quick return to the days of legal aid that many of us remember.
But there are certainly some signs of steps in the right direction.

Steve Cornforth

Lord Bach addresses the fringe
8 www.liverpoollawsociety.org.uk

Dr Jennifer Sigafoos

Society News & Events

Residential Property Conference 2018
Last month we held a sell out Residential Property Conference that
was very kindly chaired by Angela Hesketh, Director and Group
Head of Property Department, Jackson Lees and also a member of
our Non Contentious Business Committee. (For further information
about this and other specialist committees click here).

The day begun with Eddie Goldsmith who discussed ‘Conveyancing
2030: what next?’ followed by Peta Dollar who spoke about Overage
and then after a short refreshment break, Easements and covenants.
Last session of the morning was provided by sponsors Stewart Tile,
their Commercial Business Development Manager, Robert Kelly
provide a lively sounding session about Title Insurance.

Delegates, speakers and sponsors then had the opportunity to
network, whilst enjoying a light lunch.

The afternoon opened with HM Land Registry’s Jamie Winch who
kindly provided us with his usual, useful annual update, then we went
into the last session of the day, which was ‘Current Leasehold Issues,
including Ground Rents, provided by the knowledgeable and practical
Richard Snape.

In addition to Stewart Title, thanks would also go to sponsors Index PI
and it goes without saying, that the event couldn’t happy without the
willingness and co-operation of all the wonderful speakers.

Call for members to stand for
election at the Society’s AGM
Your local Law Society

Peta Dollar, Angela Hesketh
and Eddie Goldsmith
2018 was a sell out, so why not pop Wednesday 11th September 2019
into your diary now, so you don’t miss out next year?!

Jo Downey
Director of Education & Training, Liverpool Law Society.

Full members of the Society will be receiving an email in October with
details on how to nominate a member of the Society to become a
director. Elections will then take place at the AGM in November.

We would like to have a Committee which is as representative as
possible of the wide membership the Society encompasses. All
members of the Society are eligible for election to the General
Committee, but only Full Members can vote in the election, either in
person or by proxy. The nominee must be a member of the Society,
be nominated by three members of the Society and serve a three-year
term.

The nomination form must be completed and returned to the Society’s
offices by 5.00pm on Friday 26th October 2018.

Becoming a director and member of General Committee is an
opportunity to shape the future of one of the most active local Law
Societies in England and Wales. You will make professional contacts
and friends, learn from other's best practice and work shoulder to
shoulder with other legal professionals, regardless of status and
seniority.

The General Committee consists of up to 27 members, who each serve
a three-year term. Every year, nine members of the General
Committee retire by rotation at the AGM: up to five of those due to
retire may be nominated by the Committee for re-election, and the
others are not eligible for re-election until the next AGM.

Elections will take place at the Society’s Annual General Meeting to be
held at 1.00pm on Monday, 26th November 2018 at the Society’s
offices at Helix.
If you would like further information about the Committee please
visit http://www.liverpoollawsociety.org.uk/about-thesociety/committees or email
committees@liverpoollawsociety.org.uk.

Employment Solicitor - Liverpool
Newly qualified to 2 years PQE

Due to expansion within our Employment Team,
we are looking for a solicitor to work in our
Liverpool office and assist the team
(comprising two Partners and a Senior Associate)
with a significant amount of new
client instructions.

You will have previous experience in dealing with
employment work, either as a trainee or qualified
solicitor, and an enthusiasm to run challenging ET
cases for our existing clients.

An interest in business development activity would
also be an advantage.
Bermans offers a competitive salary and
benefits package.

Please send your covering letter/email
and CV to Adrian Fryer at
adrian.fryer@bermans.co.uk
www.liverpoollawsociety.org.uk 9

Women in Leadership

From unconscious bias to
female role models
Women in Leadership in the Law round table
From unconscious bias to female role models, the Liverpool Law
Society (LLS), Merseyside Women Lawyers Division (MWLD, and
Merseyside Junior Lawyers Division (MJLD) hosted the Liverpool
Roundtables in support of Christina Blacklaws’ Law Society
presidential theme of Women in Leadership in the Law.

In June 2018 Christina Blacklaws visited the Liverpool Law Society as
part of her “100 tables for 100 years of women in the law”, and to
promote her campaign for “Women in Leadership in Law”. At this
meeting she gave a call to action to the attendees to host their own
roundtable and reach out to the wider legal community. On Monday
17th September the LLS, WLD and MJLD did just that!

With attendees ranging from paralegals to partners from a variety of
the city’s firms, two groups were led by Liverpool Law Society
President, Nina Ferris, and MWLD Chair, Millie Hayden to discuss
unconscious bias, the gender pay gap, flexible working, and best
practice. The topics followed the main issues raised in the largest
international survey conducted on the topic of Women in Law
between November 2017 and January 2018 by the Law Society, and
aimed to put a narrative to the statistics which the survey collected.
Fuelled by hot and cold drinks, a range of nibbles and cakes, and wine
kindly provided by the Liverpool Law Society the two groups tackled
these issues.

The largest international survey conducted
on the topic of women in the law

responses were collected
(5,758 women, 554 men, 20 other,
and 1,449 unknown).
Almost 5% of the respondents identified
as LGBT+, 13% identified as BAME and
4% identified as disabled.

74

Half of respondents said they thought there had been progress
on gender equality over the last five years but there was a large
difference in perception by gender with 74% of men reporting
progress in gender equality compared to 48% of women.

Unconscious bias was
perceived to be the main barrier
to career progression in 2018
Respondents have become more aware
of the role unconscious bias plays in
preventing many women from
reaching senior positions within the
legal profession.
(Up from third reason cited in 2012)

%
reporting
progress

Top reasons reported

52 49
46

This is also reflected in the scoring of the
least consistently enforced policies in
the workplace:
Only 11% reported
unconscious bias
training being
consistently carried
out in their
organisation

On a more
positive note
41% felt that they
benefit from
regular
performance and
development
reviews; and 43%
reported having
diversity and
inclusion training
consistently
enforced

Unacceptable work/life balance
demanded to reach senior levels (49%)
Traditional networks/routes to
promotion are male orientated (46%)
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37% work in organisations where there’s provision,
but not consistently enforced

of respondents felt that a
flexible working culture is critical
to improving diversity in the legal
profession (86% in 2012)
Both men and
women share
this opinion
(88% and 93%
in favour
respectively)

88

93

11% work in organisations with no provision for
flexible working

Given the introduction of the new Gender Pay Gap reporting requirements,
the 2017/18 survey also contained specific questions on this topic:

60%
of the 6,533 individuals
responding to this section
of the survey reported
they were aware of a
gender pay gap within
their organisation

Worryingly, of
these only 16%
reported
visible steps
being taken to
address the
gender pay gap
within their
organisation.

16%

What works: best practice highlighted by the survey
Some of the initiatives respondents said have worked in supporting women in the legal profession
Access to and mainstreaming
of flexible working, for women
and men and at all grades

Networking opportunities
at a local, city or regional level
or through national networks

Engaging men in the equality debate, to raise awareness of
the issues, and to encourage shared parental leave and flexible
working to enable men to participate more in family life
Role modelling family
friendly working practices,
including through
speaking at informal
and formal events

Unconscious Bias

Perceived as the main barrier to career progression, attendees
discussed what they considered unconscious bias to be, when they
have encountered it, and when they themselves have been
unconsciously biased towards others.

Unconscious bias was an interesting topic as it heavily reflected
current social expectations and is something that many did not see as
a malicious act but rather a lack of understanding and awareness. The
feeling in the room was that although we have come far, women still
felt they had to work harder to prove themselves than their male
colleagues.

48

Unconscious bias (52%)

Women in leadership in Law: ROUNDTABLE TOOLKIT

% of
respondents

Promotion and celebration /
increased visibility of leading
women in law: in the judiciary,
in executive office, in firms and
organisations

7,781

We’ve made some progress over the last
five years, but perception is skewed

91%

52% of respondents work in organisations where a
flexible working policy is consistently enforced

Mentoring and sponsorship
including from senior staff,
peers and reverse mentoring

Women in the Law 2018

As part of our continued work to
improve gender equality in the legal
profession, the Law Society conducted
a survey between November 2017 and
January 2018 to better understand key
issues that affect women working in
law. This follows our 2012 survey from
which we draw comparisons,
improvements and areas of concern.

More people than ever think flexible
working really works for everyone

6

The attendees had varying experiences in the levels of training from
their firms; for some it was compulsory like GDPR and money
laundering training, for others they had not previously come across the
term ‘unconscious bias’. These experiences reflected the statistics as
only 11% of contributors to the survey found consistently enforced
training policies in relation to unconscious bias.
Gender Pay Gap

A hotly debated political topic at the moment, and very relevant given
the recent requirement for firms to report on their gender pay gap.
When considering what influences the gender pay gap, many of the
attendees highlighted the issues regarding maternity leave and

Women in Leadership
returning to work. Maternity leave does mean a period of time off
work; however many attendees were not aware of the training and
support they were entitled to whilst on maternity leave. Also raised
was whether the gender pay gap may decrease in light of the
availability of shared parental leave.

However attendees did not believe this was the sole cause of the
disparity in pay; they discussed approaches to pay rises and reviews.
Linking closely with the previous discussion on unconscious bias, and
reflecting the statistics, the majority of the attendees felt that they did
not achieve the same pay as male colleagues and had strong
suspicions that this was the case, and even fewer saw anything being
done to address it.
Flexible Working

In an ever increasing digital world this is an area that is particularly
popular but often polarises opinion.

The general consensus was that this was the most widely available
policy, but that the implementation was varied. The attendees had
ranging experiences of flexible working, resembling the statistics from
the survey. Some individuals worked in teams in which all members
and levels were encouraged to be flexible in their working, and others
worked in the traditional 9am – 5pm format.

Interestingly, although flexible working seemed widely available,
whether employees took up the offer very much depended on the
culture and encouragement from the team leaders, despite the
statistics showing that both men and women see flexible working as a
positive move.
Best practice

Female role models and encouraging both male and female
involvement were seen from the survey as a positive moves to
progress the discussion and to encourage more women into leadership
positions.

Many in the room were very positive in wanting to make both men and
women feel comfortable and confident so that there could be
meaningful debate. The attendees were eager to hear from other
leading women in a range of professions, whilst encouraging the men
in their firms to be actively involved with the conversation, including
suggesting they attend the men's roundtables early next year.
Calls to Action

The main success of the day was that the attendees felt reassured that
they were not alone, and were able to identify things they felt needed
addressing by the profession, by their own firms and by themselves.
A discussion is all well and good, but what about action? Following the
discussions on each of these topics, the attendees agreed to calls to
action, which will be followed up in three months to see how they are

With over 60 members Atlantic Chambers is able to offer a wide
range of expertise within our specialist practice groups.

Civil Litigation including Clinical Negligence,
Family, Chancery & Commercial, Crime,
Employment, Proceeds of Crime & Public Law
4-6 Cook Street, Liverpool L2 9QU
T 0151 236 4421 F 0151 236 1559
DX: 14176 Liverpool 1.
E-mail: info@atlanticchambers.co.uk

getting on in implementing the changes or discussions. These
included:
•

promoting in-house training on unconscious bias;

•

ensuring that their firms have equality policies in place and
identifying the individuals to approach to raise concerns
rather than seeing the only option after a complaint to be a
tribunal claim;

•

•
•

proposing equality monitoring groups within firms;

encouraging environments where both men and women feel
comfortable discussing matters of equality; and

to research each of their firms histories to assist in collating a
history of women in Liverpool’s legal community.

What next?

The notes taken during these meetings will be sent to the Law Society
to be comprised in the report on the national response in June 2019 at
a national symposium. The men's roundtables will begin early next
year and we hope that many of the men in our legal community will be
equally eager to contribute!

Thank you to everyone who attended and for being open and frank in
their opinions and experiences. Thank you to Liverpool Law Society for
providing the room and refreshments, and thank you to the two WLD
members, Natalie Dickson and Natasha Collins, who were the notetakers for the day.

What can you do: Keep the conversation going! We want to know
about the success of women in our city today and throughout the past
100 years. Turn to the WLD page of this magazine to see what we
want to know from you!

Corporate Update with Chris Beanland
on Friday 19th October, 1.30pm - 4.45pm

This course provides practitioners with a practical update on corporate law
developments over the last year. The course is aimed at both contentious and
non-contentious lawyers and will give attendees practical pointers to use in
their practice.
The course will cover:
• Whether membership of a secured unfunded benefit scheme amounted to a
substantial property transaction: Granada Group plc v Law Debenture Trust Corp
[2016] EWCA Civ 1289
• Transactions with directors, buy back of shares, directors’ duties, transactions
defrauding creditors: Dickinson v NAL Realisations Ltd [2017] EWHC 28
• Share splitting to attempt to defeat scheme of arrangement: Re Dee Valley Water
Ltd [2017] EWHC 184
• Share transfers and s.127 Insolvency Act 1986: Akers v Samba Financial Group
Ltd [2017] UKSC 6 3433
• Liability of lawyers under SAAMCO principle on corporate matters: BPE Solicitors
v Hughes [2017] UKSC 21
• Mohamed v Abdelmamoud [2018] EWCA Civ 879 on locus standi to bring a
derivative claim
• Unlawful distributions: Toone v Robins [2018] EWHC 569
• Rectification of SPA and disclosure letter: Persimmon Homes Ltd v Hillier [2018]
EWHC 221
• Breeze v Chief Constable of Norfolk [2018] EWHC 485 on reflective loss
• Attribution and one man companies: Singularis Holdings Ltd v Daiwa Capital
Markets Europe Ltd [2018] EWCA Civ 84
Competencies: A2, A3, A4, A5, B3, B4, B6, B7 & D3

For further information or to book, click here
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY
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The Legal Walk

Walk with us atTHE

LIVERPOOL

Tuesday 9th October 2018
from 5pm
From:The Queen Elizabeth II Law
C ourts, Derby Square, Liverpool L2
1XA 5.30pm
End Venue: Hus Bar 12 Tithebarn St,
Liverpool L2 2DT

A 5km after work sponsored walk to raise funds for free
legal advice charities in Liverpool and around the North
West. Please join us in celebrating their work and helping
the vulnerable people they support.
Get a team together and join others from the judiciary, law firms,
chambers, government departments,-house
in
legal teamstheir friends, family and even a few dogs!

Register at: www.nwlst.org.uk
#LegalWalk @NWLST

facebook.com/NWLST
The North West Legal Support Trust. Charity No. 1131259. Company No. 6852308
Registered office: Gateley LLP, Ship Canal House, 98 King Street, Manchester M2 4WU
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It’s back again…win two weeks in

Australia

Legal technology is more enjoyable with InfoTrack

WIN a two week trip to Australia for two
At InfoTrack we believe in making things simple and enjoyable. That’s why we’re giving you the chance
to enjoy two weeks Down Under just for completing your daily legal tasks. For every SDLT, AP1, eCOS,
Indemnity or Corporate Service performed through the platform, you’ll be automatically entered
into the draw. Simple as that.
SDLT

AP1

eCOS

For more information and full terms & conditions visit:
www.infotrack.co.uk/takemetoaustralia or call 0207 186 8090
T&Cs apply. See link above for full details.

Indemnities

Corporate
Service

Pro Bono

Pro Bono Costs
Pro bono costs provide vital funding for free legal help. Before
2008, legal costs could not be awarded in cases where the
winning party was represented for free. Section 194 of the Legal
Services Act 2007 changed this.
Pro bono costs are like ordinary legal costs, but where a party had
free legal representation. If a civil case is won with pro bono help,
pro bono costs can be ordered by the court, or included in
settlements.

The costs cover any period when free representation was provided,
and even if only one of the lawyers acted for free (i.e. you can also
seek normal costs for the fee-paid work). The amount is based on
what a paying client would recover.
The legislation (s.194 Legal Services Act 2007) requires the costs to
be paid to the prescribed charity, the Access to Justice Foundation,
set up by the Law Society, CILEx, Bar Council and Advice Services
Alliance. The Foundation then distributes the funds to agencies
and projects to support the provision of free legal help to those in
need.
Unlocking funds for justice
Please seek pro bono cost

• Pro bono costs are like an ordinary costs award, but where a
party had free legal representation.

Property Joint Ventures: an introduction
with Ian Quayle
on Tuesday 16th October, 9.30am - 12:45pm
This course is aimed at commercial property lawyers who have
undertaken some joint venture work or those new to this area of
property work. The course explores using case studies and examples
from practice how to advise upon and deal with joint venture
documentation from the small residential development site to larger
site assembly joint venture projects.
Topics examined include:
• The different types of joint venture vehicles
• Acting for the participants or the joint venture vehicle
• Documentation frequently encountered – looking at some drafting
issues
• Due diligence and the joint venture process
• Special purpose vehicles and joint venture companies
• What can go wrong and how to deal with problems
• An exploration of relevant case law
Core Competencies: A, B, C and D

For more information or to book, click here
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street,
Liverpool, L3 9NY
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• When you win a civil case acting pro bono, ask for a pro bono
costs order under CPR 46.7.

• The court orders the losing side to pay the costs to the Access to
Justice Foundation.
• The Foundation passes the money on to agencies giving free
legal help to those in need.
Quick guide for lawyers & law firms

1. Client care letters for pro bono clients can refer to pro bono
costs. See our website for suggested wording.

2. In correspondence and negotiation with the other side, consider
highlighting your ability to obtain pro bono costs if you win. This
may help settle the case, as they also have a costs risk.
3. If a settlement is reached, the agreement or agreed order can
include the other side paying pro bono costs to the Foundation.
Also, if you accept a Part 36 offer, you can apply for a pro bono
costs order.

4. In court forms such as the allocation questionnaire, wherever
figures for normal costs are requested, refer to the amount of pro
bono costs.

5. Before a hearing, file and serve a statement of costs. Court form
N260 may be used but is not required. Show how much free work
was done and its cost at your normal rates.
6. If you win at trial seek a pro bono costs order under CPR 46.7.
See the quick guide for advocates on our website.
7. Tell the Foundation when you secure pro bono costs
(costs@ATJF.org.uk).
For more information visit www.ATJF.org.uk

Training Seat Exchange

Liverpool Law Society has a Trainee Seat Exchange service. The
purpose is to assist member firms and member in-house legal
departments interchange trainees. The aim is to provide more
training contracts on Merseyside and beyond by facilitating an
exchange between firms and in-house departments who may
otherwise find it difficult to offer their trainees the requisite number
of seats in both contentious and non-contentious work.
The Training Seat Exchange, which is open only to members of
Liverpool Law Society, is a free, online service. Details of what seat
a member firm can offer and what seat they are seeking appears.
The exchange must be discussed and agreed between each
member firm on an individual basis.
If you would like to appear on the list, please complete our online
form at
www.liverpoollawsociety.org.uk/training-seat-exchange-form
and the Society will be in touch with you.

Business News

Liverpool BID Company
The latest update from Julie Johnson, Chair of the
Commercial District BID
In September, Liverpool BID Company, in partnership with The BID
Foundation, welcomed BIDs from across the country to converge in
Liverpool for the third Big City BIDs Conference.
Taking place at the British Music Experience at the Pier Head, along
with our chief executive, Bill Addy, it was a great honour to host the
event and a fantastic opportunity to be able to show off our UNESCO
World Heritage Waterfront to delegates.

The Big City BIDs Conference is a great platform for BIDs to discuss
important topics, share their experiences and build stronger national
alliances - an objective which is at the core of Liverpool BID Company.
On this occasion the conference was centered around four key themes
:
•
The role of BIDs and the delivery of destination management
organisations (DMOs)
•
Culture and the arts - how BIDs are breathing life into cities
and maintaining a balanced strategy
•
Board governance and developing effective practices
•
The evolution of BIDs and their role on environment and
safety management in city centres

Keynote speaker at the event was Lisa Nandy MP, who in one of her
various roles as co-founder of the think-tank Centre for Towns, works
to explore social, economic and demographic dynamics in towns
across the UK. Lisa's extensive knowledge on the subject was
fascinating to hear and addressed many of the issues on the day's
agenda.

From the start, Liverpool BID Company has been part of the leading
group of 27 BIDs across the UK that developed The BID Foundation - a
coalition of BIDs and the Institute of Place Management at
Manchester Metropolitan University, which was created to elevate
standards, create a powerful voice for the industry and provide

Julie Johnson
practical support to those that work in Business Improvement
Districts.

Importantly, The BID Foundation provides a national platform for our
BID levy players - giving them a voice on policy, regeneration and
creating an opportunity to share best practice. When we work
together, and not in isolation, we can do so much more in improving
our city centres for both businesses and visitors alike.

Julie Johnson
Chair of Commercial District BID
E-mail : info@liverpoolbidcompany.com

Find out how to stop doing and start leading

7 November 2018
Morecrofts, The Cotton Exchange Building, Old Hall
Street, Liverpool

Find out how to grow your confidence as a leader, develop your
influence and ability to inspire and motivate others. Our guest
speaker, Sue Coyne, will share practical advice and strategies, from
her latest book, for those who really want to make a difference, not
solely in terms of business results but also for the people they lead.

Newly promoted or looking for promotion ? Then this workshop is an
ideal starting point for you – it is also a great refresher for ‘old hands’
too ! Sue Coyne, Executive & Team Coach will show you how to:
• Create the conditions where both you and your staff can thrive
• Develop your influence and ability to inspire and to motivate others
• Create value for your organisation and your stakeholders.
• Help you thrive as a leader both at work and at home.

During this short workshop Sue will take a look at the key talents all
great leaders have; and show you how you can use this to create your
own authentic leadership style, focusing on:

Balance
Identity
Trust
Inspiration
Engagement
Ability to lead change

Sue Coyne - Sue began her career in sales and marketing with 3M. She
moved into market research and was a BoardDirector of Business &
Market Research for 20 years. When they sold the business in 2002
Sue embarkedon her second career as an Executive and Team Coach.
On 1st September 2016 she published the Amazon Number One Best
Selling book Stop Doing Start Leading, How to Shift From Doing The
Work Yourself to Becoming a Great Leader, bringing together
her years of leadership experience, coaching leaders, the latest
leadership thinking and neuroscience. Sue has also created an on-line
leadership programme, The Effective Leadership Launcher.
Places are free but must be booked in advanced with
alex.pilkington@icaew.com

www.liverpoollawsociety.org.uk 15

Housing Law

‘Unexpected shiny new magazine..’

I got an unexpected shiny new
magazine sent to me through the
post on Saturday morning. All
very exciting. It was my very first
copy of ‘EHN – Environmental
Health News. The front page was
a full English breakfast (bacon,
sausage, beans, fried egg and
tomato) depicted on a plate in the
shape of the British Isles and
headed ‘Mapping out Food’.

The reason that this magazine had
come to me was that I have just
been accepted to be a Member of
the Chartered Institute of
Environmental Health which
means, amongst other things, that
if I so choose I can now also
include the initials ‘ MCIEH’ after
my name. I even have a certificate
which confirms this.

My mum at least seemed
impressed when I told her. My
children considerably less so.
To become a member I had to
demonstrate that I had over 10
years ‘relevant’ experience in any
area of Environmental health.
Obviously as a Solicitor I was not an
obvious candidate; but fortunately I
was able to demonstrate this
through a combination of my
obvious commitment and housing
law credentials.
I am really excited about this
development because I believe the
law is favourably evolving for the
benefit of tenants living in poor
conditions. This shift is in the
direction of the realm of
Environmental Health.

It is moving away from looking at
the standard of housing from the
perspective of ‘fixing something
broken’ in the property (‘disrepair’)
and towards assessments of how to
alleviate or mitigate potential
health and safety risks that tenants
find themselves subject to.
Many tenants make complaint of
chronic physical and mental health
problems which they believe are
caused by the damp and mould
conditions in their homes.
I am optimistic that landlords in the
future will not be able to get away
with doing nothing or doing very
little to tackle the problems caused
by mould and damp regardless of
whether they are caused by
condensation.I firmly believe
landlords will be required to
improve inadequate heating,
provide effective ventilation, and
have regard to sufficient insulation.
The change in the law on the
horizon early next year will require
landlords to ensure that properties

are (and remain) ‘fit for human
habitation’. (’FFHH’)
I have said it many times but I am
confident this is going to be a real
‘game changer’ for Claimant
housing lawyers. They will be able
to assist many clients that at
present they have been unable to
help.

It is for this reason that I have got
really interested in trying to look at
housing from a ‘health and safety’
perspective.

The current criteria to assess
‘FFHH’ has 9 factors that can be
taken into account; and these can
be found in section 10 of the
Landlord & Tenant Act 1985.
These include, inter alia,
‘Repair…Freedom from damp..
Ventilation..’ which are all laudable.
Regrettably the 1985 Act provision
could only apply when the yearly
rent was so small that it was
practically useless.

The proposed criteria for assessing
what may define a property as
being ‘FFHH’ adopts that of the
‘Housing Health and Safety Rating
System’ (‘HHSRS’) which was
established for local authorities to
use in the Housing Act 2004.
The 2004 act gave Local Authorities
new duties and powers to deal with
poor housing conditions. The idea
behind the Act was to give priority
to dealing with ‘dwellings’ assessed
to be of the greatest risks to health
and safety.
There has been some criticism of
adopting this system as it is itself 11
years old and there have been calls
for it to be reviewed with a view to
it being improved.
An obvious issue is that due to
decreased budgets Local
Authorities have had to reduce the
number of housing officers who are
able to actively police the private
housing sector as envisaged. In
reality it would seem that they now
only have the time to respond to
the most urgent of complaints
However it’s certain that no
changes are on the horizon any
time soon.
I apologise to anyone who actually
knows something about this
system but here is my (very) basic
overview of the ‘HHSRS’.

I warn you it’s less than
straightforward. It identifies 29
separate categories of ‘hazard’ or
‘threat’. These include
1. Damp and Mould Growth - with
nearly 2 pages of (helpful in my
view) ‘guidance’
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2. Excess Cold – with 1 pages ½ of
(again helpful) ‘guidance’
3. Excess Heat
4. Asbestos
6. Carbon Monoxide
11. Crowding and Space
15. Domestic Hygiene, Pests and
Refuse
19-21. Falls
24. Fire

Moreover, there are 9 lettered
hazard bands
A (hazards scores 5,000 or more) =
most dangerous and life
threatening
B – C (hazards with scores of 4,999
- 1,000)
These are described as Category 1
hazards and the Local Authority is
obliged to proceed to some sort of
enforcement (seek an Emergency
Order, make a Prohibition Notice,
or serve an Improvement notice)
D – J (hazards with scores 999 or
less)

These are described as Category 2
hazards and judged to be as not as
serious and although the Local
Authority are not obliged to act –
and often try to work with the
landlord to reach some consensus
to resolve an issue, should still be
able to take some action if they
think it necessary.

I appreciate that I need to find out
as much as possible about this
system as I can.I recall that nearly a
year ago coincidentally I went on a
course run by the Chartered
Institute of Environmental Health
called: ‘HHSRS Damp & Mould and
Excess Cold’.

This was a couple of months after
the Grenfell fire disaster and
certainly before Karen Buck was
able to use that tragedy as a
catalyst to galvanise support for her
private member’s bill to amend the
criteria for ‘FFHH’.
I was the only Solicitor in a room
full of Local Authority
Environmental Health officers. I
was there to try to gather
intelligence in regard to the ‘legal’
test for ‘Inadequate heating’ with a
view to try to compel landlords to
replace poor heating systems that
tenants can’t afford to use.
I did not take too much notice [or
readily understand what was going
on if the truth’s known] when it
came to the percentage ratings or
scoring that was attributable in
certain ‘test’ cases.

If I was on that same course today I
am certain that I would get a lot
more out of it. That said I think I

would have to concede that
perhaps I would still need a more
suitable lower level entry course,
something akin to ‘HHSRS – The
Basics: Everything you wanted to
know but were Afraid to Ask’.

By the way, apparently the
definition of ‘Inadequate heating’ if
it helps anyone is:

‘Provision of an economic whole
dwelling heating system capable of
maintaining a temperature of 19 C
when the external temperature is – 1
C’

The good news is at that very
course I also met up with a likeminded Surveyor whom I have kept
in touch with. Apparently he has
been busy designing a ‘HHSRS’
course. (As well as completing 3
degrees) I have recently spoken
with him and I hope to be in the
front row of his first talk.

From what I can gather the scoring
or assessment is entirely subjective
to what any particular
Environmental Health Officer
reasonably believes and can justify.
In the future I may have to
revaluate instructing a Chartered
Surveyor as my expert of choice. I
believe it will be someone who has
experience of both the ‘HHSRS’ and
building pathology who will be
nominated in my letter of claim.

George McLoughlin is a specialist
Housing Disrepair Solicitorand Head
of Housing at Curtis Law. He is
member of the Liverpool Law Society
Civil Litigation Committee; and a
member of The Chartered Institute
of Environmental Health.
George.mcloughlin@curtislaw.co.uk

The above views represent my own
and do not necessarily represent
the views of Curtis Law LLP nor
Liverpool Law Society.

CLC

Guiding and supporting specialist property
lawyers with tailored regulation

The Council for Licensed Conveyancers (CLC) was established in 1985 to
foster competition and innovation in the conveyancing market. We
regulated specialist conveyancers and probate lawyers.

In doing so, we have always looked to be a proactive regulator in anticipating
and monitoring the issues that affect the licensed conveyancing community.
We work closely with all our licence holders and we listen to what they say,
helping them to achieve the right outcomes for consumers.
Today, we are still helping legal businesses to thrive by finding new ways to
meet changing customer expectation. Our aim is to support firms to achieve
compliance and to accommodate different ways of working wherever we
can.

The CLC regulates firms of all types and sizes, and has always looked to
promote high regulatory standards. For example, each CLC Practice is
allocated a Regulatory Supervision Manager (RSM) whose role is to guide
them in all regulatory and compliance issues.

We always advise firms looking to transfer to CLC regulation, to discuss their
plans with us at an early stage, so that we can give them guidance about the
best way to take their application forward and help them understand
whether CLC regulation is right for their firm. This is just as important for
established firms looking to move between regulators as it is for start-ups
just entering the market.
We are working with an increasing number of firms considering a transfer
into CLC regulation, especially now that the requirement that a firm
transferring to another regulator should take out run-off professional
indemnity insurance cover has been removed.
It is clear from our discussions with those we currently regulate - as well as

TAILORED
REGULATION
OF SPECIALIST
LAWYERS
PROTECTING
THE CONSUMER
SUPPORTING
INNOVATION,
COMPETITION
AND GROWTH

lawyers considering transferring their practices into CLC regulation - that our
model of specialist regulation is hugely appreciated, with three quarters of
licensed conveyancers stating that the CLC provides value for money and
supports them in developing their businesses. For example, in 2017 we
increased online protection for CLC firms and their clients by establishing a
secure badge scheme, which significantly reduces the risk of impersonation
online through cloned or copied websites.
Over the last 30 years, the CLC’s regulation of specialist conveyancing and
probate lawyers has delivered high standards of consumer protection and
supported innovation in the delivery of legal services.

If you are thinking of becoming a CLC regulated Practice then please visit:
http://www.clc-uk.org/lawyers/switching-to-clc-regulation/ or, should you
wish to outline your Practice’s requirements, whatever your business model,
then we will be more than happy to meet with you, or to discuss your
proposals over the telephone. For an initial contact please email
Licensing@clc-uk.org
To find out more about CLC regulation then please visit:
http://www.conveyancer.org.uk/Regulation-by-CLC.aspx where you will
find more helpful information, including how to qualify as a CLC Lawyer:
http://www.conveyancer.org.uk/trainee-lawyer.aspx.
Meet the regulator of specialist conveyancers

To find out more about how our experience as a specialist regulator of
conveyancing and probate could help your legal business to thrive, why not
visit the CLC Stand at the LAW 2018 event at the Lowry Hotel in Manchester
on the 17th October 2018.

IT’S TIME TO
THINK ABOUT
THAT MOVE

To find out more about how your practice could benefit from transferring to the CLC, contact us on the details below.

www.clc-uk.org/Changing-Regulators or call 020 7250 8465
www.liverpoollawsociety.org.uk 17

Movers & Shakers

EAD acquired by Simpson Millar
Simpson Millar has announced the acquisition of Liverpool based law
firm EAD Solicitors as the first step in its new £50m investment
growth strategy.The deal enables Simpson Millar to extend its
geographical footprint into the northwest, adding to its network of 8
offices across the UK whilst building on EAD’s strong reputation in
Liverpool and its close relationship with a number of large Trade
Unions.
The acquisition follows a strategic review of Simpson Millar by the
management team after Doorway, an independent and specialist
provider of capital to law firms, became the firm’s new owner in January
2018.
This 5 year growth strategy will see the firm invest substantial sums in
marketing, technology and in developing its people, while also
attracting new talent. Growth will come through developing its own
‘direct to market’ channels and acquisitions as it capitalises on the
opportunities in the consumer legal market driven through continued
regulatory reform, cost pressures, changing client demands and unmet
legal needs.

The acquisition of EAD is just one of a number of similar deals that the
firm is currently reviewing. These on-going discussions range from the
purchase of existing books of business (WIP books) to the acquisition of
other law firms, with the aim to create a business of scale and volume,
and to be one of the leading consumer law firms in the UK.

The acquisition of EAD will see over 70 colleagues, including 11 partners,
join Simpson Millar; with the combined firm comprising of just over 470
employees and with a fee income of £30m. Ian Cohen, National Head of
Personal Injury & Medical Negligence and a member of Simpson Millar’s
senior management team, will be based out of the new office in
Liverpool.

Current Stamp Duty Land Tax Issues and Changes
with Richard Snape
on Tuesday 27th November, 9.30am - 12.45pm

SDLT continues to cause major problems for conveyancers.
The course aims to look at some of the frequently met problems and
also updates on recent developments.
Topics covered include:
• SDLT additional dwellings
Sponsored by:
• Linked transactions
• SDLT and rent
• Debt as consideration
• Part exchange
• SDLT relief
• SDLT and contingent consideration
• Avoidance schemes
• Land Transaction Tax in Wales which replaced SDLT on 1st April
2018
• First time buyer relief
Competencies covered: B Technical Legal Knowledge
For more information or to book, click here
Venue: Liverpool Law Society, 2nd Floor Helix, Edmund Street, Liverpool, L3 9NY
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Greg Cox, Cathy Fielding & Ian Cohen
Greg Cox, CEO of Simpson Millar, said: “EAD Solicitors is an excellent
fit with Simpson Millar. Both Firms share a similarly rich heritage of
supporting Trade Unions and the Trade Union movement. We believe
that the combined firm can better service its existing clients.

After securing significant investment in the business from its owners, we
are very excited about the future and the potential opportunities that lie
ahead for the combined business”
Cathy Fielding, a Partner at EAD who will join the Simpson Millar team,
said: “This is a deal that works for both businesses, reflecting our shared
values of putting our clients first. This acquisition strengthens the legal
offer to clients across the region and we are delighted to be joining
Simpson Millar.”
Steve Din from Doorway stated “Doorway is excited about EAD
becoming part of Simpson Millar. Since acquiring Simpson Millar, we
have been working with its senior management team to give the firm
access to the capital and other resources it will need to achieve its
growth strategy and to make strategic acquisitions such as EAD.”

Leading Agriculture & Estates specialist
Richard Williams joins Excello Law

Richard Williams, known to many as Dicky, has joined national, newmodel firm Excello Law from Knights in Chester. He specialises in
agricultural, estates and private client services and has over 20 years’
experience acting for some of the largest landowners in Cheshire,
North Wales and nationally.

Dicky qualified in 1995 and has spent his career at a number of firms in
Chester building a practice focused on all aspects of agricultural law
from dealing with the sale and purchase of large estates to small
fields, development and diversification, farm tenancies, complex first
registrations, forestry and sporting rights, renewables projects
including wind farms and solar parks, public and private rights of way,
farm partnerships and boundary disputes.

In his private client work, Dicky represents high net worth individuals
in substantial residential property transactions as well as providing
bespoke estate and tax planning. He has been consistently recognised
by both Chambers Guide to the Legal Profession and the Legal 500 as
a leading expert in his field.
On his move to Excello Law, Dicky commented: “The ability to work in
an agile manner at Excello is a massive bonus for me and – I believe –
my clients who want me to be responsive and available when it suits
them. I am very much looking forward to being part of the team at
Excello and helping to grow the business in Chester.”

Movers & Shakers

Child welfare specialist Stephanie Davidson
returns to Morecrofts
Highly experienced child law solicitor Stephanie Davidson has
returned to Morecrofts Solicitors.

Stephanie specialises in representing children in situations in which the
child’s voice needs to be heard separately in either parental disputes or
when a local authority considers children to be at risk.

She has over 20 years’ experience in family law proceedings and was
previously a partner at Morecrofts before relocating to South Wales.
She is now returning to the firm’s award-winning family law team and
will be based primarily at its head office in Liverpool city centre.
Speaking of her return, Stephanie said: “Having been away from the
law for a few years for family reasons, I knew I could only ever work
with one firm when I chose to return
“Morecrofts has without doubt the most talented and compassionate
family law team in the North West. This has been the case for many
years and I am really excited to be returning and working with such a
special group of people once again.”

Alison Lobb, managing partner at Morecrofts, said: “Stephanie is an
exceptional family lawyer and is rightly regarded as a leader in her
field.”

“Our family law team enters families’ lives at a critically important and
difficult moment and it takes a special type of lawyer to guide them
through care proceedings with empathy, professionalism and mutual
trust.
“Stephanie played a pivotal role in establishing our long-term
reputation and we know that her return will further enhance the
support we offer to our clients.”

Employment Law Conference
Wednesday 17th October 2018, 9.30am till 3.45pm

A must-attend training event for solicitors, barristers and other
practitioners involved with employment law. The conference will round-up
key developments in law & practice, providing an opportunity to hear
directly from some excellent speakers
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY

Chaired by Lindsey Knowles

Whistleblowing - is it fit for
purpose?
James Boyd, Kings Chambers

Employment Status – the
continuing ramifications of
the Taylor Review
Michael Hibbs, Shakespeare
Martineau

Restrictive Covenants
Michael Duggan QC

Dealing with team moves –
injunctions and other relief
in the High Court
Kate Steele, Hill Dickinson LLP

Employment Law Update
Daniel Northall, Littleton Chambers

Whose Mind Is It Anyway?
Employment Judge Kenderik Horne

FREE to 2018/19
Training Season Ticket Holders
OR

To book, click here
Liverpool Law Society

Alison Lobb and Stephanie Davidson

Carpenters Group appoints new
Head of Serious and
Catastrophic Injury
National legal and insurance services provider, Carpenters Group,
has appointed Carol Hopwood as Head of Serious and Catastrophic
Injury with effect from 3rd September 2018. The appointment
represents a growth in the team and reflects the Group’s
commitment to the development of its serious catastrophic injury
services.

Carol joins Carpenters Group following five years at Slater and Gordon
in Liverpool, where she was Principal Lawyer and Head of Brain and
Spinal Injuries. Carol has 25 years of extensive experience as a personal
injury lawyer specialising in cases of clients with a brain, spinal,
amputation injuries, and fatal accidents.

In her new role, Carol will have overall responsibility for leading the
Serious and Catastrophic Injury team which is now based in Carpenters
Liverpool office. She will also join the Operating Board of the Group.

Donna Richards, CEO of Carpenters Group, said: “Carol brings a wealth
of experience to our Serious and Catastrophic Injuries Team and we
are delighted to have her join us. Her depth of knowledge, skills and
expertise of severe and catastrophic injury claims will bring real
benefits to the clients that turn to us for support when facing complex
cases. In addition, she will further strengthen our Operating Board and
contribute to the continued growth of our business.”

Carol is also the founding trustee and secretary of Headway Sefton, a
branch of the UK-wide charity that works to improve life affected by a
brain injury. She is passionate about working with brain injury
survivors and their families and dedicates her spare time to help local
charitable organisations, schools and the police with their fundraising
efforts and training activities.

Carol obtained her Law Degree from Liverpool John Moores University
and Chester College of Law and is currently a member of the
Association of Personal Injury Lawyers (APIL). She is also listed as a
leading individual for Claimant Litigation in The Legal 500 and in
Chambers and Partners.

Only 2 Corporate
Training Offer Credits

Liverpool Law Society

@LpoolLawSociety
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Charity Spotlight

Charity Spotlight
Liverpool Heart and Chest Hospital Charity

In the UK someone dies of heart disease every six minutes and lung
diseases are responsible for 20% of all deaths in the UK.

At the forefront in the battle against these life changing and life limiting illnesses is
Liverpool Heart and Chest Hospital (LHCH), the UK’s largest single site specialist cardiothoracic treatment centre and we treat over 100,000 patients each and every year. From
ground breaking robotic heart and lung surgery (we are the only centre in the UK to
provide this type of operation) to research trials that change international treatment
protocols – LHCH is really at the forefront of medical practice.
Supporting all of this work is the LHCH Charity which has three main aims:-

• To provide the latest and the best for our dedicated medical staff
• To extend the excellence – making the hospital a warm and welcoming place for all our
patients and visitors
• Supporting our researchers as they discover new ways of treating and curing heart and
lung diseases.

In order to continue to make a difference LHCH Charity depends on the support of
individuals, companies, charitable trusts and other organisations and we are so fortunate
that so many want to help. Each year people run marathons, hold golf days, bake cakes,
make us their Charity of the Year, provide sponsorship for our activities – or even simply
donate and because they do, we can impact thousands of lives. To see more of our work
why not visit our website at www.lhchcharity.org.uk
If you or your work place would like to get involved in supporting LHCH Charity why
not contact either Mary or Robyn on 0151 600 1409 and we would be delighted to talk
to you – or you can email us at enquiries@lhchcharity.org.uk
Thank you
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Struggling to
keep your
clients updated
on case progress?
Maybe it’s time
to try Perfect Portal

Provide instant updates via an easy to use online platform
With multiple parties involved in a conveyancing matter, keeping everyone updated can take up
your valuable time. With Perfect Portal it’s easy. The complete New Business Management System
means you can proactively keep all parties updated through the system with just one simple click,
improving your service levels.
Communicate effectively, improve efficiency and provide transparency with Perfect Portal.

0845 556 0077
www.perfectportal.co.uk

Education

Portal Update

The Essential Guide to the SRA Risk Outlook 2018/19

with Nicky Carter on Thursday 1st November, 12pm - 3.15pm

with Jo Morris

Whether you have experience of the RTA Low Value Process or

on Tuesday 6th November, 10am - 4pm (lunch included)

Process now works will be vital for you to get the best results for
your clients. This seminar will get you up to speed on both the
ELPL and RTA Process.
Covering:
•
•
•
•
•

What falls in and out of the New Process
CNFPre-med Oﬀers - The latest
Exits - if, how and when
o False Exits see Smith v Owen County Court (Birkenhead)
30 November 2016

Trustees of the Pencarrow 2012 Maintenance Fund County
Court (Plymouth) 12 June 2017
• Insurer Response-Admissions

Key Competencies Covered: A2g and h & A4g and h

For further information or to book, click here
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street,
Liverpool, L3 9NY

Training Room

This course if full of practical steps solicitors and their firms can put in place
to help avoid these risks. So if you are working in compliance or a practice
manager in your firm or are a COLP or COFA this course is for you.

Covering:
What is the Risk Outlook?
How we should use the Risk Outlook
The ten priority risks in more detail including recent legislation and
regulations
Access to legal services
Cyber security
Diversity in the profession
Information security
Integrity and ethics
Investment schemes
Managing claims
Money laundering
Protecting client money
Standards of service
What you can do – practical ways to deal with these risks
Case studies
What the SRA are doing next – Looking to the Future proposals including
the new principles, Codes of Conduct and less prescriptive accounts
rules
For more information or to book, click here
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY

Both Rooms

Meeting Room

V enu e Hi r e
Liverpool Law Society’s premises are fully equipped with modern technology. Complimentary WiFi access is
included. The Society is situated in the heart of Liverpool’s commercial business district, and is well-connected to
the train and road network. The Society is a two minute walk from Moorfields train station (Old Hall Street exit)
and there are several NCP car parks nearby.
At Liverpool Law Society we can offer:
Professional working environment
Refreshments
*Room capacity and daily hire rates:

Training Room

Members £150+VAT | Non-Members £175+VAT

Meeting Room

Members £100+VAT | Non-Members £125+VAT

Both Rooms

Members £250+VAT | Non-Members £275+VAT

Lunch ordering service
Audio Visual equipment
Classroom Style

Boardroom Style

Theatre Style

32

20

60

12

12

20

44

32

60

*Monday to Friday, 9.00am to 5.00pm. Additional charges apply for evening events.
Enquiries: roomhire@liverpoollawsociety.org.uk Tel: 0151 236 6998 Ext 33

Liverpool Law Society, Second Floor, Helix, Edmund Street, Liverpool, L3 9NY

22 www.liverpoollawsociety.org.uk

Here today
and here tomorrow

Always here for you
In tough times, ARAG has shown the strength to protect our business partners
and the intelligence to create what their clients need.
Call us on
0117 307 2293

Twitter.com/arag _uk

www.arag.co.uk

Advertising Feature

NPPF: Impacts on Planning and
the Environment
The revised National Planning Policy Framework (NPPF) was released
at the end of July. There are some notable changes of emphasis on
flood risk assessment and air quality, in respect of climate change
resilience and impacts on health.
The Government has a clear ambition to build 300,000 new homes a year
by the mid-2020s. The previously published housing white paper and
Budget has set out a renewed strategic focus along four key lines:
• promoting high quality design of new homes and places
• stronger protection for the environment

What is new is the requirement that strategic policies should also now
consider the ‘cumulative impacts in, or affecting, local areas susceptible to
flooding’ (para 156).
If a high amount of development is permitted in a single catchment with
flood risk to existing properties, the cumulative impact may change the
flood response of the catchment. Depending on the density of the
development this could have greater effects downstream. This could also
have impacts on how the flood zone boundaries are changed in the future,
with previous flood zone 1 and 2 sites being upgraded to flood zone 3,
especially given up-rated climate change allowances.

• building the right number of homes in the right places

Climate Change

• greater responsibility and accountability for housing delivery from
councils and developers

New development brought forward in vulnerable areas, will need to
ensure that green infrastructure is implemented that can help to reduce
greenhouse gas emissions, through its location, orientation and design.
The use and supply of renewable and low carbon energy and heat should
be pursued, while minimising cumulative landscape and visual impacts.
Suitable areas for renewable and low carbon energy sources and its
supporting infrastructure must be considered, including wind and solar
farms.

The protections for the environment are particularly eye catching and
welcome. These are in line with Defra’s 25 Year Environment Plan. This
includes more protection for habitats, and places greater importance on air
quality when deciding development proposals.
They must take a proactive approach to mitigating and adapting to climate
change, taking into account the long-term implications for flood risk,
coastal change, water supply, biodiversity and landscapes, and the risk of
overheating from rising temperatures.

The guidance states that local planning authorities should “not require
applicants to demonstrate the overall need for renewable or low carbon
energy, and recognise that even small-scale projects provide a valuable
contribution to cutting greenhouse gas emissions.”

Air Quality
Planning policies and decisions must take into account the presence of air
quality management areas (AQMAs) and clean air zones (CAZs) to
identifying opportunities to improve air quality at a strategic level, such as
when plan-making.

This suggests a softening of planning policy towards the siting and local
community benefit of onshore wind turbines and may have implications
for a renewed focus on their spread in the countryside.
Brownfield Vs Green Belt

Guidance states that “Planning policies and decisions should sustain and
contribute towards compliance with relevant limit values or national
objectives for pollutants”

The revised guidance reiterates the importance of the full assessment of
ground conditions in relation to past contamination and land instability
and that safe development rests with the developer and/or landowner.

These include improving air quality or mitigating impacts, such as through
traffic and travel management, and green infrastructure provision and
enhancement. These should be considered at the plan-making stage, to
ensure a strategic approach when determining individual planning
applications that are consistent with the local air quality action plan

Councils have far more flexibility to make the most of their existing
brownfield land, including residential development that contributes to
local affordable housing. All other reasonable options for development
must be exhausted before looking to alter a Green Belt boundary.
Greater Reliance on the Right Data

So, for example, a new housing estate will have need to demonstrate the
cumulative impacts of additional traffic load in the general area, as well as
at key intersections, especially if this is close to or within an AQMA or CAZ.
This could also affect adjacent commercial property owners with
significant emissions from their processes. Homebuyers would want to
understand this interaction and what it does to the total local air quality
levels. Business owners will want to assess any stricter emission
requirements due to the presence of new development. Land agents and
their clients will want to review this as part of their site appraisals for
relocation options.
Flood Risk
The new guidance focuses on the future resilience of communities and
infrastructure against flood impacts from climate change. These include
space for physical flood protection, relocation of vulnerable development
and infrastructure and strengthening of planning policy on zoning for new
development.
Planning policies will also need to consider the introduction of Natural
Flood Management, the role of Sustainable Drainage Systems (SuDS) and
to evidence their use in Flood risk assessments.
The sequential test approach for avoiding inappropriate development in a
high risk flood area remains in place.
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The revised NPPF should give conveyancers pause for thought on the
implications for their residential or commercial property clients on
environmental risks. There is a stronger focus on air quality impacts and
the importance of data in understanding cumulative impacts on their
lifestyle or their business.
Flood risk is being considered more holistically and climate change is
redrawing previous flood risk zones changing the risk profile for new and
existing development. Homebuyers need to think about how resilient and
sustainable their property is against the threat of flooding.
As our climate changes, our local neighbourhoods will take on new design
forms that harness sustainable energy sources. There are sure to be
renewed tensions around wind turbines and solar arrays, while respecting
the benefit that they can also play in community.
Future Climate Info assist conveyancers and their clients in understanding
how climate change and environmental risks could impact on their
property decisions over the long term.
We are the only environmental report provider to offer air quality data, in
addition to contamination, flood and land stability.
For more information on our range of environmental reports, contact
us on contact us on 01732 755180 or email
info@futureclimateinfo.com

Premium Residential <0.25Ha

Environmental | Flood | Ground Stability | Energy & Infrastructure
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Mental Wellbeing

Stress at Work
The second in a series of articles by LawCare, highlighting some of
the mental health issues which can affect anyone. This month they
offer advice on how to deal with stress...
We can all get stressed at times. We all react differently to pressure
and not all stress is bad – it can be motivating. However, serious and
prolonged stress can be very upsetting and cause serious physical
and mental health concerns.
Stress is by far the most common reason for calls to the LawCare
helpline. Many working or studying in the legal sector have a driven,
perfectionist personality that makes them more prone to stress. They
often work long hours in pressured situations, and believe they should
always be in control. Feeling unable to cope with work can be
particularly difficult.

“After talking through my worries with LawCare, the burden lifted.
They sent me practical advice and offered the support of a LawCare
volunteer. Ann called the next day and I really felt she was there for me.
I had the one-to-one support I craved and was able to talk to her about
what I might do to resolve my problems.”
Symptoms of stress
• Sleep deprivation: This is a vicious circle: worries about work lead to
lack of sleep and lack of sleep makes it difficult to perform well at work.
• Physical changes: Headaches, skin complaints, frequent colds, aching
muscles and digestive problems are often indicators of stress.
• Drinking and smoking: Many lawyers turn to drinking and smoking to
escape from the pressures of everyday life. However, alcohol is a
depressant and smoking creates a new stress: the craving for a
cigarette.
• Eating: You may find yourself comfort eating or skipping meals.
• Mood swings: You may become irritated and frustrated, get very
angry one minute and feel fine the next. Other people may complain
that you are short-tempered, selfish and difficult.
• Panic attacks: These can happen suddenly, for no clear reason. You
may feel sick, short of breath, shake, sweat and experience a sense of
unreality, as if you’re detached from the world around you.
Dealing with stress
It is important to take steps to control stress before it overwhelms you.
There may be little you can do to change external pressures, but you
can learn how to deal with them. You are not alone – support is
available.

What’s causing your stress?
The first stage in dealing with stress is to identify the source so that you
can plan a strategy to tackle it. Common issues identified by our callers
include:
• Job insecurity and lack of status
• Impossible targets
• Unsupportivecolleagues/manager or having no friends at work
• Long, antisocial or inflexible hours
• Lack of support or supervision
• Overwhelming responsibilities or difficulties at home

Stress diary
Keeping a stress diary over two or three weeks may help you to identify
why you are stressed. When you feel that you’re not coping, write down
how you’re feeling, including any physical symptoms. Note what you’re
doing and have just been doing. You can then start looking for clues to
your stress. As you work through the diary, you may realise that
something that appeared insignificant at the time could be a major
stress trigger and you need to make changes.
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Talk about it
Don’t stay silent. Legal professionals, in particular, may feel it’s a sign
of weakness to admit they aren’t coping, but it’s better to address
problems early, before they get out of control.

Talk informally to a trusted colleague or your supervisor if you feel they
might be helpful. Refer to your diary notes of triggers for stress or
aspects of work you are finding overwhelming. Many callers find it
difficult to tell their employers or chambers that they are stressed,
fearing they will be unsympathetic. But when the stress escalates and
perhaps becomes a problem, many partners, colleagues and
supervisors say they have been unaware of the situation and would
have offered support if they had known. Make sure they know.
If the stress is largely a response to your work being criticised, make a
list of those criticisms and ask for a meeting with your supervisor to
clarify what you are doing wrong and how you can improve.Analyse
their responses. Are the criticisms justified or unfair? If justified, work
out how to address the issue and request support and training if
appropriate.

Tips
• Try to be objective: ask yourself why you are letting things annoy you
• Talk to someone you trust
• Prioritise: don’t over commit; learn to say “no” or “I can’t do that until
next week unless I drop something else”
• Use your full holiday entitlement; or book time off from chambers,
take a lunch break and short breaks during the day
• Do one thing at a time; break complex tasks down into manageable
chunks
• Eat healthily, exercise, avoid alcohol and smoking
• Panic attacks: try to keep calm, slow your breathing, wait for it to
pass
• Think through your options: should you change job or consider a
different career?

Crisis Control
When you feel the stress building, stop, breathe deeply and slowly, and
work through this list:
• What is the worst thing that could happen if I didn’t do this?
• Will this still matter next month?
• Would I feel better about this if I broke it down into smaller sections
and tackled it a piece at a time?
• Must this be done now, or can I delay it until I am feeling better about
it?
• Can I pass this on to someone else?
• Am I trying to do too many things at once?
• Would talking to someone about this make me feel better?
• Do I need a holiday/good night’s sleep before I tackle this?
Treatment for stress
Many people find counselling and CBT (cognitive behaviour therapy)
helps with stress. Mindfulness can also help calm the mind.
Contact us

Call LawCare’s free, independent, confidential helpline
on 0800 279 6888 for immediate support or visit
www.lawcare.org.uk

Instant legal indemnity cover
Residential self-issue policies - online and paper pack
Wide-ranging cover at low premiums

Covering all key risks including:
- Planning and building regulations
- Search insurance
- Restrictive covenant
- Missing information and possessory title
- Lack of easement
- Insolvency act

Online
Pack
Bespoke

www.CRMInsurance.co.uk
enquiries@crminsurance.co.uk
020 7256 3847

Society News

Annual Dinner 2018 guest speakers
Liverpool Law Society is delighted the following guest speakers will be
appearing at the Annual Dinner on 1st November this year.
The Rt Hon Sir Geoffrey Vos, Chancellor
of the High Court

Sir Geoffrey was appointed Chancellor of
the High Court of England and Wales on 24
October 2016. He holds responsibility for
the conduct of business in the Business and
Property Courts. In February 2018 the
Chancellor was present at the opening of
the Business and Property Court in
Liverpool at which he said “There are some
very important advantages of bringing
together the Commercial Court, the
Technology and Construction Court and the
courts of the Chancery Division…no case
will be too big to be tried in
Liverpool….Liverpool has a proud legal
history. At one time, its courts resolved
some of the biggest and most significant
maritime, commodities and trade disputes.
We can once again provide state of the art
business dispute resolution to Liverpool’s
thriving commercial centre and its
supporting legal community.”
Prior to this role, he was appointed a Lord
Justice of Appeal in 2013 and acted as
President of the European Network of
Councils for the Judiciary from June 2014 to
June 2016. He was appointed a Justice of
the High Court in October 2009. He sat as a
judge internationally, in the Courts of
Appeal of Jersey and Guernsey between

2005 and 2009, and in the Court of Appeal
of the Cayman Islands between 2008 and
2009, having begun his judicial career as a
deputy High Court Judge in 1999.
He was the Chairman of the Chancery Bar
Association from 1999 to 2001 and of the
Bar Council in 2007, having taken silk (QC)
in 1993 after a career practising at the
Chancery-Commercial bar, both
domestically and internationally.
He is editor of the White Book.
Paul Smith, Executive Director of
Liverpool Biennial

Paul Smith has extensive experience of
both the arts and business in the UK and
the US, having worked with organisations
including Bank of America, Abbey National,
Belfast Waterfront Hall, The Grand Opera
House, and Prime Cut Productions. He has
also worked in politics in Northern Ireland
and for Arts & Business.

The Rt Hon Sir Geoffrey Vos

Celebrate being part of a strong, proud and
vibrant legal profession at the Society’s
191st Annual Dinner. We hope to see many
members of Liverpool Law Society at the
Annual Dinner on 1st November. For
further information and to book, click here.

But hurry there are only a few places
remaining!!

Paul Smith

Liverpool Law Society and the School of Law and Social Justice
Invite you to join us for an evening drinks reception at the
University of Liverpool on
Tuesday 16th October 6p
pm 8p
8pm
p
pm
to celebrate the start of the new academic and legal year
Venue: School of the Arts Library room 115, 23 Abercromby Square L69 7ZG

This event is open to all University of Liverpool Law Staff and Students, Members of Liverpool Law Societyy, Merseyside Junior

Circuit
The event is free of charge: RSVP by registering your attendance here.
For further information please email: slsjmret@liverpool.ac.uk

Annual
Dinner

The guest speakers are

The Rt Hon Sir
Geoffrey Vos
Chancellor of the High Court
&

Paul Smith

2018

Executive Director of
Liverpool Biennial

Calling all members of Liverpool Law Society…
Celebrate being part of a strong, proud and vibrant legal
profession at the Society’s 191st Dinner.

Thursday 1st November 2018, 6.45pm for 7.30pm

Cunard House, Cunard Building, The Strand, Liverpool, L3 1DS
A table of 10 is £800 + VAT (£960 inc vat) Individual reservations £80 + VAT (£96 inc vat)
Limited tickets available for Merseyside Junior Lawyers Division members for
£45 + VAT (£54 inc vat) per person
Includes a welcome drink on arrival followed by a three course meal, and speeches.
Dress code: Black Tie

For more information & to book click here
Sponsored by

Going Green

How wild is the law? Not wild
enough some would say …
Last month I focused on the re-wilding
happening at Ebernoe Common, a small
scale site in which cattle are replicating the
behaviour of much larger mammals, such as
bison, within a woodland pasture
environment and the beneficial side effects
that such an approach brings. West Sussex
is also home to The Knepp Estate a more
established and much older rewilding
experiment run by Charlie Burrell and
Isabella Tree on their family farm. Over 18
years ago Charlie and his family finally gave
up the struggle of conventional farming on
heavy Sussex clay and admitted defeat.
Despite having tried numerous strategies to
increase yield from pumping the land full of
pesticides through to diversifying into ice
cream, nothing worked and so they
reluctantly sold off farm land and
equipment and had a rethink.

The Burrells didn't give up though – their
beautiful Nash designed castellated country
house, Knepp Castle, had been in the family
for generations and they had been farmers in
Sussex for hundreds of years so leaving wasn't
an option. Instead they used the farm
payment subsidy to step off the treadmill and
decided to replant the Humphry Repton park
with wildflowers and native species, filling it
with deer. Almost overnight the land was
transformed, gone were the unproductive
wheat fields and in their place came flowers,
fauna and flora that sounded and smelt very
different from anthing they had ever known.
Isabella Tree describes this moment in terms
of sound – they could hear birds and insects
for the first time in years. The most dramatic
changes at Knepp were not those in the park,
but in farm land some of which was left to lie
fallow for 8 years or more. As money became
available parcels of land had boundary fences
put up to allow for the introduction of free
range cattle, pigs and ponies.

During this fallow time an extraordinary thing
happened, an untamed, natural, native
landscape began to re-establish itself. Hedges
and low scrub came back, filled with
blackthorn and brambles, small oaks selfseeded and grew into copses, thistles and
ragwort grew up around small streams and
ponds. Wild birds and insects returned,
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movement seeks to realign legal and
governance systems with this view and by
doing so grant rights to nature – giving it a
legal personality. One such example is the
Whanganui River and Te Urewera National
Park in which the national park has the same
rights as a legal person. The Te Urewera Act
1.3.11 states that “Te Urewera is a legal entity,
and has all the rights, powers, duties and
liabilities of a legal person” while recognising
the cultural and spiritual importance to the
Maori people of the Whanganui River.
migrating butterflies stopped in their tens of
thousands, turtle doves, buzzards, bats,
skylarks, snipe and ravens all made this new
landscape their home.
The rewilding at Knepp has gone from
strength to strength and in January of this
year it was singled out by DEFRA in the 25
Year Environment Plan as an outstanding
example of ‘landscape -scale restoration in
recovering nature’.

The most significant aspect of Knepp is that
through this benign neglect and low
intervention approach the land has recovered
its quality and richness: this summer’s
heatwave and drought decimated surrounding
fields leaving them with hard earth and deep
cracks but it had little effect on Knepp. The
soil is rich in nutrients, and better able to
withstand the vagaries of the weather.
Benefits have spread to neighbouring
properties as Knepp has helped reduce flood
risk for neighbouring villages due in no small
part to the efforts of the earthworms that
have been working hard to restore the natural
balance to fields that had been overworked by
traditional agriculture.

The story of Knepp illustrates in microcosm
the value that nature has in our society. It
serves as a very local reminder of what, is in
fact, a global movement to recognise the
‘rights of nature’: the “Universal Declaration
of the rights of Mother Earth” drafted at the
World People’s Conference on Climate
Change held in Bolivia in 2010 and
incorporated into Bolivian law that year. This
declaration is at the heart of the ‘wild law’
movement, an approach which recognises the
earths jurisprudence – a philosophy first
articulated by eco-philosopher Thomas Berry
– which asks us to re-examine the assumption
we make that life is ordered on human
centred approach and instead suggests we
adopt an earth-centred or eco-centric view of
the world.

Such an eco-centric view not only recognises
man’s dependence on nature it goes further
and suggests that nature has an intrinsic value
and an inherent right to exist. The Wild Law

New Zealand and Bolvia may be a long way
from the tamer landscape of West Sussex but
the principle of value can apply just as easily
here to the rivers, mountains and landscapes
that we know and love. Perhaps it is time for
us to rethink the role and value of the world
around us before it’s too late.

For more on Wild Law contact the Wild Law
Group at UKELA (https://www.ukela.org/wildlaw) Knepp can be reached on
https://www.kneppsafaris.co.uk/
Amanda Carpenter
CEO Achill Management
& Host of Planet Pod
www.achillmanagement.com

Young White Stork in flight - a
new colony has just been
introduced to Knepp

All photographs by Jim
Haywood

Say ‘yes’ with
Contract Express.
Thrive amidst the pressure and pace with document
automation from Contract Express. Get trusted solutions
that make you faster, more accurate and more consistent.
When you have more time and can add more value,
what will you be able to say ‘yes’ to?
legal-solutions.co.uk/contractexpress

Council Member’s Report
Update from Charlie Jones
As The Law Society Excellence
Awards date approaches on 17
October, I wish all entrants
who have been nominated
from Liverpool the very best
of fortune. I hope that when I
am writing this article at the
end of October, I will be
reporting on triumphs that
have occurred with solicitors
who practice within
Merseyside and District. I can
assure you that should this
occur, no one will be more
pleased at being able to report
such success than your Council
Member! In the meantime,
well done again, all those
shortlisted.

Recently I have attended
Chancery Lane for a Civil Justice
meeting on 25 September. At
this meeting we discussed the
Civil Liability Bill, which as
many will know has now been
put off effectively until the end
of 2019.
Concern was expressed that
whilst whiplash issues had been
discussed at committee stage,
there seemed little focus upon
the discount rate. The court
modernisation programme was
discussed, as was the advanced
new disclosure rules. These
cover commencement of a two
year (mandatory) pilot to
existing and new proceedings in
the business and property
courts from 1 January 2019.

There are some exceptions, but
in relation to those types of
cases the pilot will take place in
London, Bristol, Cardiff,
Birmingham, Manchester,
Leeds, Newcastle and
Liverpool. Success or otherwise
of the pilot will be monitored by
Professor Rachael Mulheron of
Queen Mary University,
London. At the end of the pilot,
and if successful, there will be a
rule change by the replacement
of Part 31. It may be applied
outside of the business and
property courts thereafter, as

appropriate. The Society will
update of any developments in
this respect.

We also discussed Kassam v
Gill, the recent judgment
relating to the signing of
documents and whether or not,
as was the case of Kassam v
Gill, the statement of truth
signed was found to be invalid
and neither the claimant
himself, nor his legal
representatives, wrote/typed
his name in the signature box.

Despite the finding, and
although the statement of truth
was found to be invalid, the
services of Remove a Tennant
(who drafted and issued the
claim form online) were found
to be in breach of the LSA and
yet the judge did not prevent
the claimant from proceeding
with the claim in this case.

There was also a report in
relation to the great success
that the Society has recently
achieved with regard to legal
professional privilege. On 5
September, the protective
scope of professional privilege
received an important boost
from three senior judges.

In a case in which the Society
had intervened and which
involved the Director of the
Serious Fraud Office and the
Eurasian Natural Resources
Corporation Limited, on appeal,
the court found that documents
in three categories including
interview notes, and material
associated with the review by
forensic accounts had the
benefit of litigation privilege.

President of the Law Society,
Christina Blacklaws said, “Our
involvement wasn’t about the
underlying case, but about the
principles at stake. If the High
Court ruling had been upheld,
any organisation facing
prosecution – not just multi
nationals but charities,
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newspapers, small businesses,
or local authorities – could have
to turn over private
communications with their
lawyers. The Rule of Law
depends on all parties being
able to seek confidential legal
advice without fear of
disclosure”. Well done The Law
Society for intervening and
associating itself with a great
success. Sir Geoffrey Vos was
involved in this judgment. I
wonder if he will raise it at our
dinner!

I also attended the Council
Meeting on 26 September. We
discussed Brexit again. Brexit
obviously has great concerns
for our profession, although
The Law Society, quite rightly,
has decided not to take a
political position on Brexit.
Instead, when more is known
about the minutiae of the Brexit
arrangements, The Society will
be offering direction and advice
to our profession going
forwards.
At the Council Meeting,
education strategy and the
work being done in that regard
was discussed at length, and
Council okayed a pilot for the
next twelve months to go
ahead with the education
strategy that has been
discussed.

We also discussed the
continuing culture issues within
Chancery Lane, and I am
pleased to say that Chancery
Lane is developing a much less
“them and us” way of dealing as
between volunteers (such as
Council members, committee
members, etc) and the
professionals i.e. those that
work there full-time. The
culture is definitely improving.

We have, of course, had the
Labour Party Conference in
Liverpool recently. I have little
doubt that some of you will
have attended, and I hope you

got a lot from the conference.
One thing I did pick up on, and
was very pleased to see, was
that the Labour Conference
committed to creating more
Law Centres in Liverpool. This
pledge is very welcome. Richard
Burgon stated this clearly and,
interestingly, he also said, “I am
very worried about the future of
the legal profession”. That has
got to be the first time I have
heard any politician of any
political colour make such a
statement! Can it really be
true? Is a politician really
concerned about the future of
the legal profession?
In the event of the Labour Party
achieving office, I will
interested to see how Richard
Burgon follows that through. I
seem to recall it was some of
the predecessors in his party
who created the slippery slope
which resulted in the Legal
Services Act! However, if this
politician and his colleagues
really is really concerned about
our profession, I say well done,
because there is much to be
concerned about! About
175.000 solicitors share that
concern .

The subject of deregulation will,
in due course, and probably
soon, be clarified. The
profession had to make a
decision by 4 September, which
was a cut off point for the

Local News
profession to contact the LSB to object to the SRA suggested
changes to the handbook. Whilst it was the Society’s position that
the proposal would create a dangerously complex marketplace for
legal services which would be baffling for many consumers who
could struggle to work out who is fully regulated and who is not, it
was clear that every single solicitor had a stake in this. That
deadline having closed, and hopefully with many of us making vour
position clear. it will be interesting to see what the LSB does in
response to the consultation.
I look forward to seeing you all at our dinner at the beginning of
November. It promises to be a grand event, and our President in
Liverpool, Nina Ferris, has managed to secure excellent speakers:
The Right Hon Sir Geoffrey Vos, Chancellor of The High Court, and
Paul Smith, Executive Director of Liverpool Biennial. I hope that
you will all give your full support to this event. Liverpool Law
Society historically produces one of the best run dinners in the
country, in fact the very best. Your support is required. I look
forward to seeing you all at the new venue for the event.
NOTA BENE : It is taking place at The Cunard Building on The
Strand. DO NOT PROCEED TO THE ADELPHI !
As ever, if anyone has anything they want to discuss with me
personally please do not hesitate to get in touch.
Charlie Jones
Partner
Weightmans LLP
Co Council Member Merseyside and District
charlie.jones@weightmans.com
0151 242 7919

The Future of Conveyancing:

Merseyside MedicoLegal Society

The Merseyside Medico-Legal Society has formed part of the legal
and medical background of Merseyside since the 1960s. It exists as
a society for lawyers and medical personnel to mix, talk and learn
together in convivial surroundings.
Its medical members include pathologists, dentists, police surgeons,
GPs as well as consultants and nurses. Legal members include
solicitors, barristers, judges, coroners and academics.

The MMLS holds its meetings at the wonderful Liverpool Medical
Institution at 114 Mount Pleasant. Those attending have the option of
drinks and dinner beforehand. Meetings occur about 4 times per year.
There is also an annual dinner in October.
In choosing speakers we try to ensure the subject matter is of interest
to lawyers and medics. For example, past talks have included medical
manslaughter, forensic aspects of murder and the law relating to
consent to medical treatment. Our speakers are eminent in their field
and are encouraged to entertain as well as educate. Talks last about 1
hour starting at 8pm.

Membership costs only £10 pa. The society website is at
https://www.merseysidemls.com/ where you can apply for
membership, learn about past meetings and book online for upcoming
meetings and events.
Nigel Gilmour QC
President of MMLS

the View from the Specialist Property Regulator

Implemen ng Lexcel (Version 6.1)
- Demonstra ng Compliance

with CLC Chief Executive Sheila Kumar

with Tracy Thompson

on Wednesday 7th November, 1.30pm - 4pm
With the government committed to improving the home buying and
selling process for consumers, this session from the Council for
Licensed Conveyancers (CLC) will examine the developments
conveyancing practices need to be preparing for.
Covering:
• Now that the UK’s first fully digital mortgage settlement has taken
place, the CLC is committed to encouraging the further technological
innovations to help improve the customer experience. It will update
delegates on some of the latest developments being tested within the
CLC licensed community and where we can expect to see further
innovation.
• The progress made to date by the Legal Services Remedies
Programme Implementation Group, set up in response to the
Competition and Markets Authority transparency recommendations in
its Legal Services Market Study. The group is chaired by CLC Chief
Executive, Sheila Kumar.
• With housing transactions particularly susceptible to fraud, we will look
at what is being done to combat the risks across the conveyancing
community.

For more information or to book, click here
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY

on Friday 9th November, 9.30am - 4.30pm (lunch included)
If you are preparing your prac ce for assessment and this course will
equip you with the in-depth prac cal and technical exper se needed
to successfully and swi ly implement policies and procedures to
allow you to proceed to assessment. This course is ideal for legal
professionals who are looking to take their firm along the path
towards demonstra ng quality in rela on to legal prac ce
management standards.
This course will cover the following:
How the Lexcel scheme operates
How Lexcel overlaps with other quality standards

How to demonstrate compliance to the assessor in each
requirement of the standard
Common problem areas
Preparing for assessment
Surviving the assessment
click here
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY
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Industry News

InfoTrack and SOS – progressive integration
for conveyancing efficiency
Solicitors Own Software (SOS) clients can now access award-winning
technology services provider, InfoTrack via their case management
system, as the two platforms are connected in a seamless two-way
integration, key to optimising conveyancing workflows.

Integration between firm-wide legal solution, SOS, and InfoTrack,
facilitates the seamless passing of information from the SOS matter, into
the InfoTrack platform, and then back through into the SOS matter and
ledger. This saves time and promotes efficiency, enabling users to
maintain the consistency of data between platforms whilst removing the
need to manually re-key information – reducing the possibility of human
error. This stand-out two way integration provides SOS users with a
connection to all the key conveyancing tasks and tools to optimise
workflows.

InfoTrack provides access to all the key conveyancing and Land Registry
searches, indemnities and due diligence products, as well as the
innovative electronic contract pack (eCOS) tool, the electronic submission
of SDLT forms, and management of AP1 applications through the awardwinning AP1 dashboard tool. InfoTrack and SOS collaborate to make the
conveyancing process simpler, faster and more enjoyable for their users.

Clive Meredith, Practice Director at Wollen Michelmore says: “We’ve now
fully adopted InfoTrack searches and AML modules. Both modules are
integrated with SOS Connect allowing client data to be brought through
from Connect into the InfoTrack forms, saving users time and preventing
duplication of data entry. All documents are saved back automatically
into the matter and costs get written to the ledger. As a reasonably large
firm, this saves a huge amount of time and it has given us a scalable
solution for growth. We’ve been really impressed with the software.”
Graham Colbourne from SOS comments, “As a progressive and clientcentric business, SOS strives to integrate with partners that provide our

Civil Procedure Rules Update with Helen Swaffield
on Thursday 18th October, 10.00am - 4.30pm (lunch provided)
This is the latest CPR changes and a review of key procedural
developments over the year. Suitable for all types of litigators
and a good opportunity to look at key topics in depth.
Pre-action protocols
ADR and settlement
Disclosure- applications
Part 36
Fixed costs- The Briggs Review
New Enterprise courts
Precedent H
Security for costs
Summary judgment
Striker/abuse of process
Evidence
Experts
Core competencies: D3, C1, B2, B3, B6, B7, A2, A4 and A5
For more information or to book, click here
Venue: Liverpool Law Society, 2nd Floor Helix, Edmund Street,
Liverpool, L3 9NY
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users with innovative, time saving systems that add value and become
essential to their processes. We believe InfoTrack fits all these
requirements, and we look forward to working with them long term for
the benefit of our clients.”

Phil Whitehead, General Manager of Alliances says, “We are delighted to
now be integrated with SOS to offer an efficient way to procure
information and perform conveyancing. Working with SOS is a great fit
for InfoTrack, as we share a strong emphasis on great technology that
saves time and delivers productivity to firms of all sizes, and as two clientcentric businesses, we strive to collaborate with providers who challenge
the norm and evolve the processes through the best technology available,
thus allowing our clients to reap the benefits.”
If you would like further information on accessing the integration, please
call SOS on 01225 787700 or InfoTrack on 0207 186 8090.

How price transparency helps
reach 59% of home movers
searching for a conveyancer

According to research, 59% of home movers are getting two or more
quotes before selecting their conveyancer as clients look to obtain an
immediate quote. Therefore, it’s imperative for firms to be able to
provide instant quotes at a time that is most convenient to the client.

Rather than the traditional methods of phone calls or face-to-face visits,
home movers are now seeking digital channels to find quotes online in the
evenings and on the weekends, when they are not at work.

Adam Cheal, Managing Director of Fletcher Longstaff Limited comments
“We are all accustomed to being able to find information that helps make a
decision, quickly. Fletcher Longstaff have recently implemented Perfect
Portal to help prospective clients who visit our website out of hours
looking for information and costs of services. August saw a new record for
us with over 50% of quotes being procured through the website calculator.
For us, it clearly demonstrates that implementing technology that caters
for the home mover is no longer optional for firms.”
Research demonstrates that home movers want self-serve information and
they expect transparency on all the fees for service before making their
decision. This supports further research by the CLC that firms who offer an
instant conveyancing quote calculator on their websites convert more
visitors than the firms with just a contact phone number or an email
address on their websites.

Yvonne Hirons, CEO of Perfect Portal comments, “We can virtually
purchase anything online and can track our order using smart devices.
Home movers expect the same service experience when they are dealing
with a law firm. Figures suggest that when firms are unable to quote
immediately, the home mover will move on to a firm who can. Whilst
home movers still want expertise, they now expect improved levels of
service through technology.”
Yvonne continues, “With CLC and SRA announcing their new regulations
regarding price transparency, firms only have three months left to prepare.
It is important that firms understand that transparency is more than just
price, it’s delivering on home movers’ expectations throughout the
process, including expertise.”
Join Perfect Portal’s webinar on September 25, 2018 to learn how your
firm can take advantage of every opportunity and provide complete
transparency from quote to completion.
www.perfectportal.co.uk/transparency

Legal Cashiering

Quill’s revived trainee scheme shows
steadfast commitment to cashiering
By Julian Bryan, Managing Director, Quill
At Quill, we’re dedicated to getting the job of cashiering right. You
see, we’ve been supplying outsourced cashiering services for 20
years, half of our company’s life, and we’ve earned ourselves an
enviable reputation as a market leader in cashiering based on our
100% accuracy rates. Demand for our services has grown year on
year. That’s why we’re now the UK’s largest employer of
outsourced cashiers.

Saying we’re committed to impeccable legal accounting isn’t just
empty words. Our claim is demonstrated in our unique-in-theindustry trainee scheme. Our training programme has been
operational since the very beginning, some 20 years ago, and we
welcomed our new intake of trainees this September.

We invest considerable resources – both money and time – into
breeding the next generation of cashiers for our Pinpoint bureau and
the legal industry at large, the latter having endured a dire shortage
of trained cashiers in recent years.
As part of our training academy, our trainees combine on-the-job
experience, peer support and classroom learning at Quill in
conjunction with the Institute of Legal Finance & Management – or
ILFM for short – and gain a recognised legal accounts diploma-level
qualification upon course completion.

They also attain a well-paid position at Quill, become part of a caring
and fun company, cultivate a whole new set of skills and acquire the
opportunity of a lifetime career in a specialised field where they’ll
never be wanting for work.

We pay for our trainees’ external course fees and fund their ongoing
annual subscriptions to the ILFM or other professional body. This
amounts to a substantial sum of money over the duration of the
scheme and thereafter as fully qualified members of their chosen
membership organisation.

We also devote something even more valuable than money – time
and attention. We recruit stringently by closely screening applicants
and taking up references pre-start date, employ a permanent trainer
as a constant source of support, assign cashiers to supervisors in
teams of six for careful mentoring, and provide convenient access to
existing cashiering bureau members who can share their extensive
knowledge and assist when a helping hand’s needed.
Once our trainees are on board, we have best practice processes in
place to ensure their work meets the highest standards that we, and
our clients, expect from them and continually harness their skills.

For the former – quality standards – we insist upon commonality by
shared use of our Interactive legal accounts system, supplied
alongside the Pinpoint service, and consistent ways of performing
each cashiering task. These are defined by Interactive, which all of our
cashiers use, from trainees upwards. For the latter – continued
professional development – we follow a tried-and-tested performance
appraisal procedure to monitor progress and identify additional
development needs which we address with formal training or one-toone coaching.

ILFM accreditation demonstrates sound, comprehensive and practical
application of solicitors’ accounts rules and their compliance with
regulatory guidelines. It’s a distinguished proficiency badge which is
highly desirable to both clients and other employers alike, should end
users of our services seek evidence of our cashiering mastery or our
trainees later decide to secure employment elsewhere respectively.

In sum, our trainee scheme is beneficial for multiple stakeholders. For
trainees, it’s the first step onto their career ladder. For clients, it’s a
quality guarantee and future-proofing promise. For Quill, it’s
developing the right skills in-house to thrive as an outsourced
cashiering bureau and differentiate ourselves from other suppliers of
outsourcing services who fall far short of the bar set by us. It’s also the
feel-good factor of contributing in no small way to cultivating our
country’s rising talent. For the legal sector as a whole, it’s
confirmation of Quill’s standing as experts in all things cashiering.

We’ve got lots to say on the subject of outsourced cashiering. To read
more, access our earlier articles published on the Internet Newsletter
for Lawyers website titled ‘Outsourced cashiering and your bottom
line’, ’Ten reasons to outsource your cashiering’ and ‘How outsourced
cashiering works’.
For additional information on our Pinpoint outsourced legal
cashiering service, please visit www.quill.co.uk/Outsourced-LegalCashiering, email info@quill.co.uk or call 0161 236 2910.

Julian Bryan joined Quill as
Managing Director in 2012 and is
also the Chair of the Legal
Software Suppliers Association.
Quill is the UK’s largest
outsourced legal cashiering
provider with 40 years’
experience supplying outsourcing
services and software to the legal
profession.

For added kudos, our training academy is endorsed by the ILFM,
specialist providers of services – such as training – for legal cashiers.
Our affiliation with the ILFM means our trainees undergo training at
Quill, supplemented with training at the ILFM, so the qualification
awarded upon successful completion comes with the widelyrecognised ILFM stamp.
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Charity and CSR Matters
Hi everyone,

I hope you’re all well. This is something we say all the time. We all easily recognise our physical
wellbeing, but seem to struggle to recognise and acknowledge mental wellbeing. So I am happy to see
firms have taken on the initiative to train up mental health first aiders in their offices. This is a step in
the right direction to get away from the stigma attached to mental health, which can affect anyone at
any time. The first aiders will hopefully help notice the signs in those suffering and help them as best
they can.
Dare I say it but, at the time of writing, Christmas is just 3 months away (sorry!). I’m already meeting
up with charities and my friends to again arrange the Christmas gift collection and wrapping event.
This is to ensure that those without the most basic need of a home wake up to a little gift on
Christmas morning. Sadly this includes many families in hostels and we will be looking for gifts for all.

I’ll also be working with Yummy’s Scouse Christmas again to arrange a Christmas dinner and
company, on what can be a very lonely day for many. This is aimed at anyone really. Whether they are
homeless, living alone or families simply unable to afford it. If you would like to get involved in any
way, or would like more information please do not hesitate to get in touch.
Many thanks

Jennifer Powell
Solicitor
Weightmans

Lung Cancer
Awareness Month

November is Lung Cancer Awareness Month and Roy Castle,
along with many other organisations working in the field of lung
cancer, use this opportunity to raise awareness of their mission.

This year they have teamed up with a company called Virtuathon to
host their own Workplace Virtuathon for Lung Cancer Awareness
Month. The concept is simple – companies sign up to take part in a
group virtual fitness challenge (walking/jogging/running a distance
of 5km) over the weekend of 10th-11th November 2018.
Once signed up, each employee gets access to the Get Event Fit
app which delivers an 8-week tailored training and nutrition
programme building up to the challenge. The app contains the
training plan, recipes, motivational tips and also information about
Roy Castle Lung Cancer Foundation.

It is called a Virtuthon because the challenge itself can be
completed at any place, participants do not need to all be at the
same place at the same time, as would happen in a traditional
event, so it’s great for companies who have employees scattered
across the country. Each participant will be registered with Strava,
an app which tracks exercise, so their time and distance will be
officially logged.
Another bonus is that the programme is CPD-accredited so every
employee who completes the challenge will not only receive a
medal but will also be awarded 20 CPD points.

The event is priced similarly to a standard challenge event, you can
see the structure here and Roy Castle will automatically receive
20% of the cost as a donation from Virtuathon, plus any money
that is raised through sponsorship.

It is a great way to engage employees in a fun challenge, whilst also
raising money and awareness for lung cancer.
The link below gives more details and is where companies can sign
up
https://www.workplacevirtuathon.com/roy-castle-workplacevirtuathon.html
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Carpenters Charity
Challenges

Carpenters came up with a unique ‘Lace up challenge’ in support of
their friends at Covea Insurance raising funds for the Alzheimer’s
Society. Whilst those at Covea took part in the InsureTrek18 and were
lacing up their walking boots, Carpenters gave their team the chance
to win a Fitbit Alta HR if they could guess how many laces were in the
jar, as well as winning the contents of the jar itself. They had a number
of extreme guesses, one of them being 31,766! The actual number was
358, which meant Richard McGee from their Birkenhead office won
with a guess of 360.

Altogether they raised £74,
with Carpenters adding an
additional £500 to Covea’s
JustGiving page. Great fun
with money raised for a very
deserving charity. If you would
like to find out more about
how to get involved in raising
money for Alzheimer’s
Society, or for help:
www.alzheimers.org.uk or the
national dementia helpline is:
0300 222 1122.

And the challenges at Carpenters don’t stop there:

Phil O’Gorman, Client Relationship Executive took part in
#RideOfTheRoses challenge on 2nd September to help raise money for
Clatterbridge Cancer charity. Phil and his sister rode 80 miles in memory
of their mum who lost her fight to cancer in 2013, in doing so they raised
£191 for Clatterbridge. Well done Phil!

On the 30th November, Debbie Wade, office manager, will be taking part
in the Charles Thompson Mission Sleep Out to help raise awareness and
funds for the mission which looks to help men and women who are
homeless and in need of help. The mission provides hot food, clothing,
toiletries, and other basic essentials alongside someone to talk to and
offer support and advice. So far Debbie has raised £190! If you would like
to donate, please head to Debbie’s JustGiving page:
https://www.justgiving.com/fundraising/debandmikesleepout

Charity & CSR

Weightmans’ Adventure Dock Challenge
On Thursday 6 September 2018, a team of 10 Weightmans’
employees from the Liverpool Office signed up to the Adventure
Dock Challenge to raise money for the office charity, The
Whitechapel Centre.

Evie Niblock, Liam McGuire, Mark Moriarty, Laura Moore, Lauren
Hooligan, Sarah Lewis, Helen Mitchenson, Kerry McEwan, Giselle
Drouillard and Rianne Brown took on the course of inflatable slides,
trampolines, rafts and barriers, which are situated opposite the Echo
Arena in the Albert Dock and, to their surprise, share the water with a
lot of friendly jellyfish!

After a summer of glorious weather, unfortunately, the sun did not
make an appearance that evening. However, they did not allow the
weather to dampen their spirits as they dived into the challenge (some
people head first!).
They were split into two teams to race around the obstacle course as
fast as possible. This included climbing inflatable ramps, crawling
through tunnels and even required them to build up the courage to
take on the enormous slide at the end! The event was a fantastic team
building opportunity in a setting very different to the usual office
environment.

Most importantly, the team managed to raise an extremely impressive
£1,322.50 in aid of The Whitechapel Centre, a leading homeless and
housing charity for the Liverpool region. The charity works with people
who are sleeping rough, living in hostels or struggling to manage their
accommodation and it is committed to helping people find and
maintain a home and learn the life skills essential for independent
living.
Evie Niblock
Paralegal
Weightmans

Construction Law: Procurement, Procedure
and Dispute Resolution

Conference for Legal Cashiers & Managers
Wednesday 21st November 2018 9.30am - 1.30pm
Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY

with David Fearon

Chaired by Jo Morris

on Friday 23rd November, 2pm - 4pm

Your Cash‘Fee Earner’
Paul McCluskey, Lloyds Bank
Improving Controls in Your Finance Team
Karen Hain, Moore & Smalley
GDPR: “How’s It Going?”
Shazia Zamir, Teal
SRA Risk Outlook
Jo Morris, Jo Morris Training and Consultancy

For those interested in or intending to become more
involved with disputes in construction projects including
contract disputes and professional negligence.

Covering:
•
•
•
•
•

Methods of procurement in the Construction industry
Interrelationships
Contract documents
Some key contract terms
Dispute resolution options in construction disputes, with
particular reference to adjudication

Competencies: A2.a, b, d, A4.a, c, B2

Sponsored by

For more information or to book, click here
To book a place, click here
Facebook: Liverpool Law Society

LinkedIn: Liverpool Law Society

Venue: Liverpool Law Society, 2nd Floor Helix, Edmund Street,
Liverpool, L3 9NY
Twitter: @LpoolLawSociety
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The Law Society

Profile on David Greene, the Law Society’s
Deputy Vice President

This month we throw the spotlight on David Greene, the Deputy
Vice President of the Law Society and ask him a series of key
questions. David is also Head of Litigation and Dispute Resolution at
London based firm Edwin Coe LLP.
How many years have you been a council member and what other
roles have you held at the Law Society?

I think I joined in 2009. My constituency is international practice. Where
do I start. I am Chair of the International Committee. I was Chair of the
Legal Affairs and Policy Board, but now I am chair of its replacement the
Policy and Regulatory Affairs Committee. I am on the newly created
Law Society Board. I am the Law Society’s delegate to the CCBE. I am
Chair of the Brexit Task Force and the Law Society’s nominee on the
Lord Chancellor’s Brexit Law Committee.
Why did you want to be the Law Society's President?

The profession is often castigated but I have huge pride in the day to
day job that solicitors do; oiling the wheels of society and business. The
Law Society is the main communicator of the great job solicitors do,
from the high street and law centres to the international City firms and
local law societies. I want to press home the message of the part that
solicitors play in day to day life of citizens and businesses.

I have spent much time in other jurisdictions particularly in sub-Saharan
Africa working with lawyers and courts. The Law Society of England and
Wales is held in the highest regard and can influence and campaign for
lawyers and their work across the Globe and I want to ensure we use our
brand and reputation to that end.
What are you hoping to achieve in your three years in office?

Unfortunately access to justice has come under intense pressure over
the past 10 years with legal aid cuts and the Legal Aid, Sentencing and
Punishment of Offenders Act 2012 (LASPO). The Law Society has
always fought for equal justice and access to enforce rights. I want to
invigorate that work against the increasing challenges.

The Law Society of England & Wales is a foremost international brand.
It remains to be seen how that brand, built in part upon this jurisdiction
being a jurisdiction of choice, will be affected by Brexit. We may have
the task over the next few years to burnish the brand and promote
ourselves once again.
To repay the trust placed in me to lead the Law Society.

In your view, how important are local law societies to the profession
and how do you see the Law Society's relationship with them going
forward?

When local law societies and the national Law Society collaborate,
significant success and member interaction on key areas is heightened.
Take the SRA Handbook consultation for, example. Around 10,000
responses were submitted on these extremely controversial proposals
and much of this total can be attributed to LLS actively encouraging
members to share their views.
I am very much looking forward to getting out into the regions and
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meeting LLS; a hugely important strand of the profession. With much of
my background in international law, it is fantastic to see that we have
been setting up specialist overseas meetings outside of London,
including a combined programme with Birmingham Law Society for our
recent Latin America delegation from Brazil, Mexico and Colombia.
I have also long admired the bi-lateral work that local law societies have
done with law societies round the World including capacity building in
post conflict areas e.g. Uganda Law Society and Huddersfield Law
Society and the Law Association of Zambia with South London Law
Society, and support for lawyers at risk e.g. Kenya Rift Valley and
Newcastle Law Society, Children’s Justice Project. I look forward to
seeing us continue to provide international opportunities across the
country with LLS.
What would your advice be for aspiring solicitors today?

Be bold. Step out for what you want to achieve and have fun doing it.
Remember those less fortunate, and if in your practice you can help
them, go the extra mile to make that happen.
In rare moments of calm, how do you relax?

Sadly, at the weekend I relax often by catching up on the week’s work
and preparing for the next, I can then start the next week relaxed.

When I do get out I love seeing people performing live, theatre, music,
opera. It’s a thrill to see their work and performance in front of you. On
occasion I take up the challenge to dance and sing in public.

WLD

News from the
Women in Law Round Table Event

We hope you enjoyed reading about the roundtables on pages 10 &
11.

As part of our celebrations for the centenary event in 2019, we and
the national Law Society want to know about the work of the ladies
in your firms over the past 100 years to help build a history of the
legal ladies of Liverpool. Email into merseysidewld@gmail.com and
tell us the following that apply to you:

•

•
•
•
•
•
•
•

•

•
•

•

•
•
•
•

When was your organisation established?
Tell us a bit about you.

When did you hire your first female staff member? What
role did she hold?

What year did your organisation recruit its first female
trainee/equivalent?

What year did you firm have its first female
associate/equivalent?

What year was the first female trainee taken on as a
solicitor? What area did she qualify in?

What year did you promote the first woman to senior
associate/equivalent?
What year did you promote your first woman
partner/equivalent?

!

Odedra, the Agent for Scotland for the Bank of England, who will be
discussing her career path. Further details will be coming soon so
keep in touch with us on our website and across our social media.
!

On A9th October 2018, we are joining many individuals, firms and
organisations across Merseyside in the Liverpool Legal Walk. This is a
5k sponsored walk around the centre of Liverpool to raise funds for
NWLST. This trust provides grants to agencies that offer free legal
advice and help to those in need.
T

The Legal Walk will begin at Queen Elizabeth II Law Courts at around
5pm and will end at the HUS Bar in Tithebarn Street. We would love
for you to join our WLD team! The theme of our team is WLD and
suffragette colours. Please! email! wldevent@gmail.com
to have your
! !
!!!W
!!
name added to the list. If you are unable to join us, we have set up a
donation page which can be found on our website and would
E
appreciate any donations for such a brilliant cause!

The WLD are continuing to update their website with various content
including Women Career Wednesdays. In September 2018 we had 5
minutes with Louise Wilson, Senior Associate at Hill Dickinson LLP
and Jayne Croft, Corporate Solicitor at Brabners LLP and current
chair of the Future Boss Club.

…Also keep an eye out for our beauty event…it’s coming soon!

Twitter
Facebook
Website
Email

@MerseysideWLD
Womens Lawyers Division – Merseyside
www.wldmerseyside.co.uk
wldevent@gmail.com

What year did you recruit in your first woman partner?

What year did you promote a woman to the management
board?

What year did you have a female managing
partner/company secretary/general counsel?

What year did you have a female senior partner/equivalent?

Who was your first female business owner and when did
this take place?

What year did you have a female head of office (regional or
HQ)?

What year did one of your female lawyers become a
Queen’s Counsel/Judge/Magistrate/Commissioner?

Which of your female legal professionals have received
accolades for services to the law? What was the accolade,
why did the individual(s) receive them and when?

Tell us about other ‘female firsts’ in your organisation if
they are not covered by one of the questions above.

Go take a look at https://first100years.org.uk/ who celebrate women
in the legal profession by raising awareness of their history and to
inspire future generations of female lawyers.
What’s Coming Up?!

Join us for our collaboration with Future Bosses club on Thursday
25th October between 12pm and 2pm. We will be joined by Raakhi

5 Tricky Areas in Conveyancing
with Richard Snape
on Tuesday 27th November, 1.30pm - 4.45pm
The course aims to look at five very topical and dangerous
areas for the conveyancer, highlight the problems and
suggest the solutions
Topics covered include:
• Over-calculating SDLT on additional dwellings
• Ground rent issues including mortgage company
requirements
• Problems with lease extensions
• Problems enforcing positive covenants, especially issues in
relation to estate rent charges
• Standard and additional enquiries, including in relation to
fraud and how to respond
Competencies covered: B Technical Legal Knowledge
Sponsored by

For more information or to book, click here
Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street,
Liverpool, L3 9NY
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MJLD

MJLD 2017/18 – The (now former) MJLD
Chair's Year in Review

And what a year it was!

The dust has not long settled on yet another amazing year for the
Merseyside Junior Lawyers' Division and it is my pleasure as the
former Chair, as tradition has it, to provide my summary of our
MJLD Committee year.
So where to begin? Our first event of the year took place in late
September 2017 when, upon Red Door's rooftop terrace bar, our
members were treated to a night of drinks and pizza thanks to our
kind sponsors, Thornton Legal. It was also at this event that we
announced that for the first time ever, the MJLD would be entering
into its nominated charity, Clatterbridge Hospital's Corporate
Challenge; a competition between corporate teams from across the
North West with the aim of raising the most money as possible for
Clatterbridge from a starting sum of £50.

Fagan (Jackson Lees)) and the generosity of our members (with teams
entered in the Scouse 5km and Santa Dash), we were thrilled to be the
first team to reach £1,000 in the Clatterbridge Corporate Challenge.
The New Year kicked off with a 'not so dry' January wine tasting event
at Veeno's in Liverpool, kindly sponsored by Hays, and a meal at the
popular Mowgli restaurant in Febuary 2018, kindly sponsored by Law
Costings Ltd.
The New Year also saw the MJLD host the first of its 3 educational
events, thanks in the main to hard work and commitment of our
Education Representative, Andrew Ball (Weightmans). The events,
titled "Alternative pathways for your career in law", "Interim
Application Masterclass" and "Training Contracts: All you need to
know" were incredibly popular with our members and a resounding
success. I am very hopeful that these type of events continue and
T
become a regular fixture in the MLJD's calendar, particularly as the
implementation of the much discussed Solicitors' Qualifying Exam
(SQE) draws nearer. As we all know, today's junior lawyers face a
number of significant hurdles in order to successfully enter the legal
profession and the attendance at these events showed once again (as
if it were needed) just how much talent and enthusiasm there is
amongst our MJLD members.

At the end of January 2018, our newly qualified MJLD members were
honoured and delighted to attend the Liverpool Law Society's Newly
Qualified Solicitor & Barrister Celebration event at The White Star
Grand Hall, with each newly qualified solicitor or barrister being
presented with a well deserve certificate of congratulations from Mr
Stephen Burrows Esq DL, The High Sheriff of Merseyside.

A few months later, the MJLD and Liverpool Law Society locked horns

the generosity of our members (with teams entered in the
Scouse
and
we I should add!) quiz,
once
again as5km
part of
ourSanta
annual Dash),
(and friendly

I like towthink that 2017 / 18 was very much a 'year of firsts' for the
MJLD. Another one of these firsts saw the introduction of the MJLD's
first ever monthly newsletter to all of its members, which included
details of upcoming events, sponsors, Liverpool Law Society events,
updates on fundraising, updates from our National Junior Lawyers'
Division and finally, a 'get to know you' interview with a different
member of the Committee each month.

In the following months of October and November 2017, our MJLD
members were given the opportunity to display their sporting skills
with a games night at the newly opened Gino's (sponsored by Sacco
Man) and crazy golf at the Baltic Market's Ghetto Golf (sponsored by
Think Legal). Fortunately, despite the undoubted competitive nature
of our junior lawyers, all MJLD members remained friends and
everyone was a winner, in the end!

Also in November 2017, the MJLD joined forces with Liverpool's
Chartered Accountants Network and Chartered Accountants Students'
Association to hold the first ever inter-professionals event between
our respective groups, very kindly hosted by Tilney and sponsored by
Hays.
Our last event of 2017 witnessed some truly heroic fundraising efforts
from 3 of the male members of the MLJD Committee (Chair included)
who bravely volunteerd to have their legs waxed to raise money for
Clatterbridge Hospital at our Open Mic event. Almost as painful were
the singing efforts of the same 3 male members, although they could
perhaps be forgiven in the circumstances!

By the turn of the year, thanks to these efforts, the remarkable efforts
of the rest of the MJLD Committee (particularly Vice-Chair, Mike
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kindly sponsored by Think Legal and masterfully hosted by quizmaster
extroadinaire, Mark Owen (Jackson Lees). In another first, thanks to
the quizzing excellence of the 2020 Legal quiz team, for the first time
ever, the MJLD took the spoils and the highly coveted MJLD v LLS
Quiz Shield!

MJLD
It is on that note that I would like to thank the Liverpool Law Society
and in particularly your President, Nina Ferris, for all of your support to
me and to the MJLD throughout the year. This is a relationship that I
know will continue to blossom and the MJLD is incredibly grateful to
the Society for all of its help and for being so welcoming to the MJLD
over the course of the past year.

It is fair to say that we saved the best event until last as our final event
of the year, The Full Length & Fabulous MJLD Charity Ball 2018, took
place at the end of May 2018 at the beautiful Shankly Hotel. More than
130 guests enjoyed a glorious sunshine drinks reception atop the
Shankly's spectacular rooftop terrace, followed by a 3 course dinner,
wine, speeches, raffle prizes, Star of the Year awards, heads and tails
and entertainment all the way through until 1:00am! Congratulations
once again to our winners of the Star of the Year awards; Andrew Ball
as Paralegal of the Year, Rachael Payne (2020 Legal) as Trainee
Solicitor of the Year and Hannah Bickley (Jackson Lees) as
Solicitor/Legal Executive of the Year.

I would also like to make a special mention to Sarah McGuinness and
Tom Stockton (both of MSB Solicitors) for organising such a wonderful
event, and of course to our sponsors without whom the Ball would not
have been possible; Thornton Legal, Harrington Street Chambers and
University of Law.

To top it all off, including all of the funds raised at the Ball, our MJLD
Committee raised well over £4,000 for Clatterbridge Hospital during
the year, which helped us to finish in a commendable 3rd place in the
Clatterbridge Corporate Challenge. Thank you to everyone who helped
raise money and who generously donated to this wonderful cause!
And with that, it was the end of the MJLD Committee 2017/18. I hope
that you would agree that it was a fantastic year and that you either
enjoyed being a part of it or reading about it here!

proud to have chaired such a wonderful Committee, to have shared in
all of our firsts and successes and I hope that you enjoyed the year as
much as I did.

I am certain that next year's MJLD Committee will enjoy just as much
success and I wish the very best of luck to Hannah Bickley and the rest
of the 2018/19 MJLD Committee for the year ahead!

Ali Hough
Chair of the MJLD 2017/2018
DWF LLP

I would like to take this opportunity to thank every member of the
2017/18 MJLD Committee for giving up so much of their free time in
order to ensure that we enjoyed such an amazing year. I am very

Clinical Negligence Conference
Wednesday 14th November 2018, 9.30am - 4.30pm
Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY
A must-attend training event for solicitors, barristers & other practitioners involved with
clinical negligence litigation. It will round-up key developments in law & practice, providing
an opportunity to hear directly from some excellent speakers.

Chaired by
HHJ Graham Wood QC
Expert Evidence: Avoiding
Perils and Pitfalls
Rebecca Sutton
Anatomy presumed, liability
assumed? Cholecystectomy
bile duct injury, can it be
defended?
Professor Graeme Poston
Causation & consent
David Pilling

To book, click here

Medical Negligence in
Llizarov Surgery
Simon Royston
Costs in clinical negligence
cases
Professor Dominic Regan
Proposals for Reforms
Professor Dominic Regan
Common issues in AnteNatal Care/Labour
Dr Clare Tower
Accredited by APIL Training
CPD Hours: 5
Level: Litigator & Senior Litigator
FREE to 2018/19 Training Season Ticket Holders
OR

Only 2 Corporate Member Training Offer Credits

Liverpool Law Society

Liverpool Law Society

@LpoolLawSociety

Insolvency Update
with Chris Beanland on Friday 16th November, 1.30pm - 4.15pm
This course provides practitioners with a practical update on
insolvency law developments over the last year. The course is aimed
at both contentious and non-contentious lawyers and will give
attendees practical pointers to use in their practice.
The course will cover:
The new Practice Direction Insolvency Proceedings 2018
Refusal to order security for costs against insolvent claimant where
order would stifle a genuine claim
Administrator’s power to sell property free from security
Interaction between Insolvency Rules and CPR
No unfair harm when administrator refused to assign claim
Can a bankruptcy petition proceed if only one of joint creditors wishes
to pursue it?
Effect of failure to file respondent’s notice under CPR 52.13(2)(b) in
bankruptcy proceedings
Conditional annulment of bankruptcy petition
Bankrupt’s status a litigant in person insufficient to waive failure to
comply with rules
Core Competencies: A2, A3, A4, A5, B3, B4, B6, B7 and D3
FOR MORE INFORMATION OR TO BOOK, CLICK HERE

Venue: Liverpool Law Society, 2nd Floor, Helix, Edmund Street, Liverpool, L3 9NY
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Review

Film Review
Tom Sutherland, Employment Solicitor at Canter
Levin & Berg reviews ‘Christopher Robin’
Let’s get the most important thing about of the way:
this is a film for adults, not children. It is slightly
bizarre to make that statement about a Disney film,
particularly one based in the Winnie the Pooh
universe, but that’s certainty the case here.
If nothing else, I sympathised with the 6 year old girl
sitting behind me in the cinema asking her dad in
disappointed tones: “daddy, where’s Winnie the
Pooh?” Notably, she asked that question at an ideal
moment, namely one in which Christopher Robin is
being shot at, amidst multiple explosions, during the
First World War. The film is hardly ‘Winnie the Pooh
and Christmas Too’.

Now, it’s unusual to start a film review with slight
negativity but, overall, I would highly recommend this
movie. The reason? Because the overall moral is that
becoming an adult doesn’t mean that you should
forget to find child-like joy in everyday things.
Obviously, that’s quite the reminder for a young
Solicitor as, let’s be honest, it is difficult to avoid
becoming increasingly pessimistic alongside everincreasing years in the legal profession. This is the case
with Christopher Robin in the film who, far from being
obsessed with the hundred acre wood, has actually
largely forgotten about Pooh and his friends and,
instead, has become increasingly pessimistic about life
as a result of a high pressure, serious job in London.

The film made me glad to realise that my version of the
hundred acre wood is my annual pilgrimage to
European Christmas Markets (this year being no
exception with a chilly December trip to Oslo!)

As with all good films, we meet Christopher Robin
(after a short introduction as to events in-between his
final childhood meeting with Pooh and his adult years)
in a role in which he is being forced to sack his
department unless he can achieve cost savings over a
42 www.liverpoollawsociety.org.uk

single weekend. In order to do so, he bails on a trip to
the family cottage with his wife and daughter and,
instead, has to ‘work through the weekend’. A familiar
tale for some, perhaps…
I won’t spoil any more of the film, other than to say
that it is a joy (and slightly odd at first) to view Pooh
and his friends as CGI characters (albeit based off real
cuddly toys) in a human, non-cartoon world. It’s an
equal joy to see Jim Cummings retain his role as the
voice of Pooh and Tigger and, as per the cartoons,
nearly every phrase out of Pooh’s mouth is akin to a
motivational quote (one particular highlight being the
following exchange between Christopher Robin and
Winnie the Pooh - Robin: I wonder which way? Pooh: I
always get to where I’m going by walking away from
where I’ve been). A good film for big kids.
Well recommended – 4 stars (out of 5)

Tom Sutherland,
Employment Solicitor, Canter Levin & Berg

Don’t forget to submit
your reviews
You could win a bottle of wine or prosecco

All you need to do is write a review of
a movie, gig, festival, book, concert,
play, event, album or favourite box
set and each month one will be
rewarded with their choice of a bottle
of prosecco, red or white wine, very
kindly supplied by R&H Fine Wines of
12 Queen Ave (just off Castle Street)
Liverpool.

Send your entries to editor@liverpoollawsociety.org.uk

Feature

Merseyside Landmarks

This month sees the start of a new series of articles looking at a number of Merseysides
magnificent buildings and architecture. We start the series with St George’s Hall, which
was also the location of the City’s Crown Court until 1984.

St George’s Hall was built on the site which had been occupied by
Liverpool Infirmary from 1749 until 1824. During the early 1800s
music festivals were held in the city, but there were no suitable
venues and a competition was held to find an architect who could
design a 500 seat concert hall and assize courts.

The competition was won by Harvey Lonsdale Elmes, a London
architect and construction started in 1841. However Harvey Elmes died
during the construction and his work was continued by John
Weightman, Corporation Surveyor, and Robert Rawlinson, a structural
engineer.

In 1851 Sir Charles Cockerell was appointed architect who became
mainly responsible for the decoration of the interior of St Georges
Hall. The building opened in 1854.

The main entrance of this Grade 1 listed building is adorned with a
statue of Benjamin Disraeli by Charles Bell Birch. The front of St
Georges Hall has a central portico of 16 Corinthian columns flanked on
each side by series of square, unfluted columns, between which are
reliefs that were added between 1882 and 1901 by Thomas Stirling
Lee, C. J. Allen and Conrad Dressler. St Georges Hall is widely
regarded as one of the finest Neoclassical buildings in the world.

The floor from the main entrance which leads to the concert hall is
decorated with over 30,ooo Minton tiles making it the largest mosaic
floor it its kind. The floor was uncovered in 2007 and is only been open
to the public for short periods to preserve it.

The doors from the entrance are made of bronze and have openwork
panels which incorporate the letters SPQL (Senatus Populusque
Liverpoliensis or the Senate and the People of Liverpool) an
association with the SPQR badge of the legions of ancient Rome.
Twelve statues line the hall and include Sir Robert Peel - founder of
the modern Conservative party, William Roscoe - Liverpool patron of
the arts, William Ewart Gladstone- four times Prime Minister, George
Stephenson - chief engineer to the Liverpool & Manchester Railway
Company and Edward Whitley, a local solicitor who qualified in 1849
and was a partner in the firm of Whitley, Maddock, Hampson & Castle.
He was also the Mayor of Liverpool in 1868 and was also elected an
MP for Liverpool and Everton.

The small concert room, formerly known as the Golden Concert Room,
was used by Charles Dickens who hosted a number of readings there.

Dickens said “It was the most perfect room in the world.”

St. George's organ was built by Henry Willis and completed in 1855. It
comprised a total of 119 ranks of pipes, plus 10 couplers, 10
composition pedals, and 36 pistons to set combinations of stops and
was powered by two steam engines. The organ was rebuilt in 1896
when the key action was changed from the Willis-Barker lever assisted
tracker. It was reconstructed again in 1931 and the number of stops
increased to 120. The organ has 7737 pipes and was the largest in the
country, until a 10,000 pipe organ was installed at Liverpool Anglican
Cathedral.

The Assizes Court, which later became the Crown Court, has a tunnel
vault on red granite columns. Many infamous cases were heard in the
court including the triall of Florence Maybrick in 1889 and Charles
Connolly and George Kelly who were charged and convicted of double
murder at the Cameo Cinema in 1950. Kelly was executed at Walton
Prison by Albert Peirrepoint and Connolly pleaded guilty to being an
accessory and was given a 10 year sentence and was released in 1957.
He died in 1997 still maintaining his innocence. The case was taken up
by a number of local solicitors including E. Rex Makin, Robin Makin
and Paul Barrow of Quinn Melville. It was heard by the Court of Appeal
in 2003 and both convictions were quashed.

The Court hosted many well known and emminent counsel and
included Marshall Hall, Sir Patrick Hastings, F.E. Smith and Rose
Heilbron Q.C. St George’s Hall was also home to the Lord Chancellors
Department for a number of years. The Crown Court is now used as a
film set and is often a stand in for the Old Bailey.

St George’s Hall has been a focal point for the City for many years and
the plateau outside has often been used for public rallies including the
1911 general transport strike. This sparked the “Bloody Sunday”
attacks when 85,000 workers gathered to demonstrate and listen to
speeches by individuals from the trade union movement. The police
baton charged the demonstrators, leaving over 350 people injured.
Other notable gatherings have included the homecomings for
Liverpool and Everton after cup victories and to mourn the deaths of
John Lennon and George Harrison.
If any member wishes to submit an article for Merseyside
Landmarks or make a suggestion please email
editor@liverpoollawsociety.org.uk
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Regulation

Regulation Update

The latest regulation news from Michelle
Garlick of Weightmans LLP

Here is an update of what’s been happening in the past month or so:

Caution urged following £7m fraud
The SRA has advised Solicitors to thoroughly investigate the credentials of
individuals approaching firms to offer business expansion. This warning
follows two recent reports made to the SRA in which fraudsters approached
law firms offering to expand the services they offered, with the sole
intention of infiltrating the practice in order to defraud clients. These
incidents have led to losses potentially exceeding £7 million for the firms
involved. Fraudsters of this nature often target smaller firms and offer
unusual proposals (such as the payment of a ‘salary’ to the partners) The
SRA makes a number of suggestions regarding the carrying out of due
diligence to ascertain if potential new colleagues are genuine. These
include:
-

Getting as much verification as possible from
third parties such as banks and other professional firms. One
check or reference from another firm is unlikely to be sufficient
Internet searches
Checks on official websites such as the SRA
website and those of other regulators

Solicitors advised to check frozen asset list
The SRA has urged solicitors to check the ‘HM Treasury frozen assets
review’ to ensure that they are not holding funds on behalf of a client who is
the subject of financial sanctions. Anyone holding such assets has until 12th
October 2018 to submit a report to the Office of Financial Sanctions
Implementation (OFSI). The regulator’s Executive Director Crispin
Passmore noted that becoming a “professional Enabler” is a very real risk
for all solicitors and firms of all sizes.
Incoming changes to the insurance distribution rules
The SRA’s amendments to the Regulatory Arrangements (Insurance
Distribution) Rules take effect from 1 October 2018 and implement the
requirements of the EU Insurance Distribution Directive. The firms affected
will primarily be those firms dealing with PI, conveyancing and probate. The
SRA has said that it will continue to develop guidance in relation to the
changes but in the meantime check out the Compli guidance note here
https://compli.weightmans.com/60-second-updates/are-you-ready-for-thesra-amendments-to-regulatory-arrangements-insurance-distribution-rules2018/?utm_source=twitter&utm_medium=social&utm_campaign=LU%20C
AM46%20Compli%2018%20September%202018 or get in touch.
In disciplinary news:
A solicitor who instituted a practice of “gross overcharging” in clinical
negligence cases has been fined £30,000 by the Solicitors Disciplinary
Tribunal (SDT). Rapid Response Solicitors set standard charge-out rates in
its conditional fee agreements of £400 an hour (even for unqualified staff)
and imposed a 100% success fee. The charging structure had drawn
significant criticism from costs judges and also appeared in the national
press, with the Sunday Times reporting the firm’s costs of £83,000 for a
claim where damages were just £1,000. The SRA are also looking to recover
costs in the region of £300,000 which are now subject to detailed
assessment.

A partner who misled PI clients and his firm to show his department “in the
best possible financial light” has been fined by the SDT. Musharaf Asharaf
admitted to “making payments from cash-rich to cash-poor cases in order
to disguise the true financial position on those files” and avoid scrutiny from
partners in the firm who he considered to be opposed to the firm engaging
in PI work. The SDT found that, as an “experienced solicitor”, Mr Musharaf
had acted with a lack of integrity whether or not he intended to break the
rules. He was fined £5,000 and ordered to pay costs of £17,200. The SDT
also imposed conditions preventing him from practising as a sole
practitioner, partner or member of an LLP, COLP or COFA.
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An immigration lawyer who “wrongly claimed” £800,000 from the Legal Aid
Agency (LAA) has been struck off by the SDT following a file review. The
LAA accused Ziadies LLP of gross over-claiming for both disbursements
and profit costs and stated that “billing sheets bore no resemblance to the
record of work done on the files”. Ms Abeyewardene (the sole member of
Ziadies LLP) admitted submitting claims to the LAA in immigration matters
which she knew to be incorrect leaving her in breach of SRA Principles 2
and 6. The SDT said her improper claims had taken place over a three-year
period and involved “at least £800,000 of public funds being wrongly
claimed”. Although she had repaid the £800,000, they considered that the
damage to the profession was severe. She was struck off and ordered to
pay £17,200 in costs.

A solicitor who sought to keep a longstanding funder client happy at the
expense of a litigation client has been struck off and ordered to pay costs of
£35,700. In 2011, Mark Harvey Lorrell facilitated a longstanding client ‘S Ltd’
lending ‘Ms C’ (another client) £300,000 to help her continue High Court
litigation. The short term loan was provided at an interest rate of 56%. Mr
Lorrell argued that there was no conflict of interest between S Ltd and Ms C
as the clients had a common interest in winning the case. However, the SDT
found that there was a conflict as the clients had inherently different
interests, stating that “The interests of Ms C were to obtain funding to take
her litigation forward and win it, S Ltd wished to lend at a profit and be
repaid”. Having previously been suspended for the breach of various
accounts rules, the SDT considered that a further suspension would not
prevent Mr Lorrell from acting in the same way again. They also found his
behaviour to be “a classic example of a solicitor departing from the
complete integrity, probity and trustworthiness expected of a solicitor”. He
was struck off and ordered to pay £35,700 in costs.
Landmark Privilege Case
The protection afforded by professional privilege received a boost this
month from a highly anticipated ruling. An appeal court ruled that in house
legal advice prepared prior to court proceedings is protected by privilege to
the same extent as advice given in defence of such proceedings. The
original High court ruling in Director of the Serious Fraud Office v Eurasian
Natural Resources Corporation proved damning for the in house legal
community as the court held that a business under investigation by the
Serious Fraud Office should turn over materials prepared for an earlier
internal investigation. The Law Society (who intervened in the appeal) were
delighted by the ruling, describing it as “a boost for the principle of lawyerclient confidentiality.”

Price Transparency in the Legal Profession
In the lead up to the price transparency rules coming into effect in
December, recent research from both the SRA and the Bar Standards Board
has revealed unexpected findings concerning price transparency within
legal services. The SRA found that smaller businesses are actually less price
sensitive than expected but do value price certainty (and not necessarily
just fixed fees). The Bar Standards Board reported that the introduction of
price transparency in certain areas of the Bar may be less arduous than
initially anticipated but has expressed a “commitment to price
transparency” by only making chambers’ websites tell clients that they can
contact the set for a quote – a clear difference to the requirements being
imposed on those regulated by the SRA!
Consultations
A reminder that the SDT consultation on whether the burden of proof in
disciplinary proceedings should be changed from the criminal to the civil
standard closes on 8th October.
See you next month!
Michelle Garlick
Weightmans LLP
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October 2018

Speaker

S4165

9th

10-1

Mental Capcity Act Update

Helen Clarke

S4225

9th

1.30-4.45

Client Acquisition, retention and dealing
with difficult clients

Ian Quayle

S4054

10th

1.30-4.45

Autumn Criminal Law Update

Anthony Edwards

S4115

12th

9.30-12.45

Wills, Tax & Trusts Update

John Bunker

S4226

16th

9.30-12.45

Property Joint Ventures: an introduction

Ian Quayle

S3999

17th

9.30-3.45

The Employment Law Conference 2018

Various

S4163

18th

10-4.15

Civil Procedure Update

Helen Swaffield

S4108

19th

1.30-4.45

Corporate Update

Chris Beanland

S4245

30th

2.45-4.45

Complaint Handling for Barristers

Legal Ombudsman
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November 2018

Speaker

S4101

1st

12-3.15

Portal Update

Nicky Carter

S4068/9

6th

10-4

The essential guide to the SRA Risk Outlook
2018/19

Jo Morris

S4212

7th

1.30-4

The future of conveyancing –
the view from the specialist property regulator

Sheila Kumar

S4213

9th

9.30-4.30

Implementing Lexcel (Version 6.1) Demonstrating Compliance

Tracy Thompson

S4094

14th

9.30-4

Clinical Negligence Conference
Accredited by APIL Training

various

S4114

16th

9.30-12.45

Contract & Commercial Update

Chris Beanland

S4109

16th

1.30-4.45

Insolvency Update

Chris Beanland

S4100

20th

12-3.15

Credit Hire: all you need to know

Nicky Carter

S4000

21st

9.30-1.30

Conference for Legal Cashiers & Managers

various

S4241

23rd

2.00-4.00

Construction Law: procurement, procedure
and dispute resolution

David Fearon

For full details & to book, visit:

www.liverpoollawsociety.org.uk
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QUILL IT!
0161 236 2910
info@quill.co.uk
quill.co.uk/quillit

